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THE GAZETTE OF INDIA ; EXTRAORDINARY 


[Part III— Sec. 4] 


^ Wnfi^ ^ urf^i^ % i 

f^-q^3i<!iqT-q^7fJt M%'Ri5!r^’fir'T4gF«WTnf^^''-^ 3RfMim3i'TO 3Tg?j^ 

■^. * * UlfN'+C'Ji'' Sif'WR mn ^ % 3Itft^ 'ffcid 'Hk<{l^ TT^t^ TT^ITlPi TTrfV^IT’JI ^ 1 

-q^ ^ M % ■£( " " TI«R % 

WIR 4 Wlf^ IJlfM^ ^ 11 

■®, 4.-^^rft%'?F5Sl^if‘‘^lftzfR’''£i PTi^nr^ :- 

Tjuj^iTTi 3TSOT 3RI ^ ^ ^ ^ '<ft 

ft«I% ?t, TUfiM TlitTIT I 

2, 3Tf%I^-qi'^T4^%^-EfT'gf^3I«raTTf[M^'qT'3f^^'^cT^ SUf^RI 

It’I 

3. aiflTEfilft -qr ^ ^ Tt, % Tara %!n? "TT 

3ii«irfTci 1^ % sntiR m af?t^ ■aqt^ sfiT Tsqf^ 3if«ran^ ^^\ w '^: 
snfsraTfti 

"TI^"'^ 3#im^ 3nftl^nT4 % TKTJI 11 

“aqfN^in 4J4-^’’^3rf^^n^3ITf^^in3n%^aif^iaffrt[T^ 

^HTTR T 'ft -q^ ^:FT?n i\ I 

M%Tii=^'^i‘‘Ti4tw3nf^:i^’'^ 3qf»TmTi«m 3Tgg;^%^ii^ 

^ 3#n^ntt-m 11 

^ arfHiiRT ^ f^<i^ ■4’ si^si^ ^ t, 

H. ‘‘T<qT^Tifiifra’’^ 3tfiT^ 1^4^ 21 % ai#TTof^^^Tra^ rafe^T tiMt^ 11 

4. < rfiT r !I ;- 

■5R^ Slew ^4rai(t 3 iMwt % "jraRif, 3 i#t -sriti; m. tt ftpRwf sfk 

^4}f^ ^ Enra % wfri ^ tr; 34 ^ ^ 3^k ftra % 

34 * 1 ^ Pi4'^''l "^f t®FTft 3lfi<(til'd T4T <t)4''iid ^it Phci^lrrl (til4 "TT (n'll^i 'i^l ifl 3TI% 51 •(.i 

■f^rat;, 3iT^?it aftr Pi5^i1 ^ i 





[im Ill—T3TO4] 




3 


3T«M wr^Rw Jic^ sifwiifl ^ jnlti^TTw % ^ 

y^Ptid sRiq; ^ ^ %i#T TWT ^ wm 

3TOIIT 3ltlrqw ^ ^ ^ tW RlSf ^ ^ 

RT 3i'-H >il(»)cti|fl &kI l^tfT % Rnk, Hl»*) *1 (fl fJfTRT jIRTT % 3T81RT -SW dt) 3^ 

fti+il 'iR’^d STj^Ril^t SKI STM^ <T>?4 % fd'id'l % iJkm RiRsid ^f'H 
^ ftjRT <ilRTr %. 

R. ydi?+K ^m\ WT^Rrai -qr Rri^^JT ^r ttfjt 

^ ^;?Kt 3?^^ if pRjtfim qq4 i^f f^TwftRW 3^R TtnrftR?iT ^ 

qiW. 

/ 

% ft<li ^ <jfc «li<.dl - 

Rc^ 3Tfqq5|^ -qr +4-=llO sfpT t^T ;qiiWW q5t qiW ^ R ll W TiT % 

[ 5^1 4 ^fe qiT^ qif jnTR qftR 3qr inf^RR’^ ^r ^FRt iRq^rq srqqr Juf^RRW ^ 

^ ^ ^ 3?R q;!^ w'xlWH 4' ftperaR ^ qi4ddl qq wRqq 

<M4)ld ^ ^ ^ TR ^ - 

^ 4t 3q1«mO "qr +4qi4 iN-flPd qr <M^(d+ R3 #t rrt qi^ ^ qrqqr 
qir qqrqrfRqq qft’K, 1^ qr f%Rt 3Rq Rrpftq qr Iqm41 Rrwq % q^RT % qq 4 
fqrq q?f 

qqfar^ % qrgq trapBT RT ^ - 

^ ari^rqi'rft qr qv4qTd snsq^r qgqft rt^t feq f^, qr^ tiqqR ^ qsfRpR 
qitqr qr ^ qq^i^q 4 WiR qi^qr ^ q? q^ ^dPi+ srqqr qi^dlH-t 

%. ^qiFl^ItVt ^ qr»; ^rapiR - 

Riiqqqqr q4 ■g4 %feq ai^qfd #: Iqqr ^ srlqq^rft'qr +4-dRt 3q qifter "^r % q^ q4 
qrqfq % ^ qifuif^q* tiqqR (y^Jjqiifdcb qr 3i'w#rq:) qi^t qi^qr f^ qirte ^ qi 

qpqqi RliqqRq q4 %qT %. 
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THE GAZETTE OF INDIA : EXTRAORDINARY 


[Paki 111 -Sit. 4 ] 


"■5llN(>i|+ Wh" % 3Tlqj|FT ^ 

?. VfEPTtI ^ 1+^ TT?°FRt ElpTf%, 414 4 3444)cJi % 

if ^ ^ft TifpT^ % )q[ f%,4t W1R, ^Hpui'J^, 3%i^l4) ^ 'WIM^lfq* 

fifi^i+dR 4 ^sqf^ ^ ^ ^ iJTOT ^ ^ ^ r4Hvi+ ^ 4t '?llf4^ 

%, ftFE5 W^f TTT^ ^ ITT ijd ^ ^ ^ PH ■Mpild f^’lliTcI 

Pi 4)14 ^ 34tft^ 4'4'II< ^ lift Cl %. 

ft?# <W4Jf«ra ^ 'Wnr 1^ra4 4^PH^al aiftcbrtt 3^ iTR# 4 TI^II}4)R 

^ ^ 4 ftRft rt 4 ^ TRcFR ^ ^ "qr ^ 4 ^ 

4)<.dl ft, pin 4 :- 

3rf*m4 ftt srftiT Rft 44§w ft ftr ftR rw# ft 

if BifqTPT TSUfttl fft^ ^ilRT % fftRT ^ilRIT ^ STRft 4)l4lcl41*1 

'51M4il<l, 3HJH4 <<3<ll 34*W 

trnrft ft 4 ^sjrtort T^uftci ift^ ^ % ^roft 3^?ft ysflft^ci 
ftr ft^ift^ 3i ft4) i4 ftf RftR %ftrRti ft m ft^ ftt Rwimr 

ft, areiRT 

R. ^TRT ^ ftRft JnftqFRTir -qr TR^iR ft 4)l4idft qi 34ft9)Tftft ft ■RRT TRRft 

qr TRq^ T*iiftd ^rri tuPrt ft. 


^o. dMcn ftqi - 


ftft srftqqff qr qftqRt 3 t«m ^qft qftqR qr WR RiftqRR ft rm'-n zqft Rift ftRzqj 
ft ftif 34tiK qft ftnr. 

XI. ft# RqnR - 


ftrt qftqi lft RT +4 t|| 0 Iftft ei l pi| f >q4) ^qRRPT ft R^lft Tft ft^RT STRRT "^ft 3pqft RTR 
RT qft qr ft fftR qftqrft ft ^ ft qrft qft qftnr a^R q? fftftt ftfqr ftqft ft 
feR aiftqft ft ^ ft qqft qft qftqr ^ q ft q? 1ftft ftgqq ^ ftqft ft qnq areiRT 
qq^ ft Tftnr. 



[*^FT 111—Taug 4] _-,^3^ . arortTOT 5 

aqjtrsRift "qr T#RiT^ ^ ^ ^ qw m ^ 

3Tq^ qftqR ^ % qm ^ ^ ^ ^qqfer arf^ 

^ 1 ^ ^r%TiT. 

^ ariqqnrt ^ +4 t^i( 1 jnfe^^ur q5t fdRdd y^ifyqPd % 3 ^t ^ 

% TTiq 1^41 3rq^ h'-mRti qr ^<rf tfCLifoi ^ +i<^P«rcT qj^qT 

aifq+lO ^ ^ y<+lO TF3PT 

3t1«i^ -qr qi4^ 3Tq^ qw ^ qftqR % % 

qPT -qr ■WlfHd5||»JlH qr qrft^ ^ ^ Hc^ ^ ^gqqr 

JifqqqTir ^ qf^ q^fcTi qr s;o ^^snr ^ arfe 

V. jR^iq arlqqrft qr q4qRl qijqqqq 4' arqqt q^ Piypqd m 3 ?r jTc^rq % 
qqqtt w ^ ^#q f4«liftq qiT4 qfr?Fqf^ ^ ^qdi^ qq fqq^q 

qrW. 

gpqqf: 

5;. ^q^fqPrqq ^ % nqq^ % 3r#T % arlqqrtt qr q4qiP1 ?q PqPdq^i % nqq^ 
qrr don^n qqw ^ 3T*rqr ^^hi 41, dHtir, 3Tf4q1qq dnRqfq, ^rqn^^^qi^rqr qr 
qymiqd, PrPqqffl f??3rqr % arqqr % ^5trq^^?qR ^jqr ^ qr^ qqqr % % 
qrfqqqq % (c^i % qiq^^ ^ s^qqr ■% qifqqqq ^ qit 3TqqT qqqr 
qr % agqnqq ^ qq qTW ^ arqqr % ^sqf^ 3rq4 w ^ arqqr^qr^ qq 

Traqr qq qr PdnPoiRgd qirferqt ^rnr^ ^ qqr# %: 

^ qrrt Pqq i 

q. qqqK, 

■®. qr q^nPd ^ ^iqqr, 

q. f^rq^ qq amr M q^iqqq qqqt 3TqqT ^qq^ qjq 4" fqq^ -pq^ qr 
TTsqr, 

q, qrfqqr^ qr qnfqift mr qrfqqrq ^ gf fq# aqfe ^ qt ^ qr siif^ ^ 

4r ^Tqq 4r qg^. 
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[Part III— ^Sec. 4] 




3qrH«Il4 

R. -qr ■+4qrtt m nq-ftliraq (O ^ (^), C^), W, (s-), 

(^) ^ (®) if Iqfnf^ ^ ^iifei ciq ^ qift ^r>Fft ^5mj7Tt ^ niq; 
ag^iRif^ qifqqiiff 'snr f^^ifeRi if ^irtt feqi w ^ 

311^ if 3ITtrT qi 3Ilil^ ^ ^TTR ftRT ^ 

^ Iff ■q? 31^ 3Tf^i<^i^ ^11 +4qTtf ^ wn ^ (dfiad ^ if 
■qr s-qf^d'M ^ ’if, %it qf qi^, arqqr w qnir qrr q^R srw 
^ qr Ti%. ■qiq# ■qiq^ if, 3ifqq,i(f qr *4qi4 ^ qqrq w qqr^r 

fqrqr 'jiir'ii ■^r q^qR y'liqi qiq7iT» 

qqg ■R Bq-fq1irqq q?f 3iii«if qq qq fiql^ if 3Tfq?qrq qr trrt % qq 
^ rqwq qr arwn if % q«q fes ^ qr? f^rq% 3nqR m qiitqil ^ 
qnrf % arqqr q?T 3ifqcFitt qr qqfqr^t qRR i?r qqr ^ 3Tqqr q?T Bir f^ 
q;nqr 'ir igqqr ^ ^mirr^ q ^ 3 ?r srqqr q?T 3qiwr qrr qiqq qqqr 
qrfeq ■^, q^ sriwff qr qr4qi^ #; qiq spqiq f^ 3rirar qrr 3r1q?qrq 

fqiqr qr +ididi %. 

f^ qiq# if Bq-fqfqqq ^ q4f 3iiiqia^T qr 1^ i^qr 3iiwir qrr 3ilqfqrq 
qnir %, Bqif \qr qq^t ■#: qrqq fqfrsd "qq if qi^ qtf^. 

HY. Pramq - 

%. tqgfqq qifqqqff ■qr Br^YirafBqr qrfqqrr^f RMleiRgd MRftqfd^i if ferff 3i1qqrRt qr 
qriqrtf ^ RrdN d qR qqRir % =- 

qr. qrfl arfqtf,!^ qr qriqrtf % fqq^ qrjYrrqfqqr qrriqr^f Rrqrq^ 3rqqr qfiqq 
srqqr 

T3. qirT qs-ffq 3Tqqq % if r^Ri#; fqq^s fqRi qiq^ qft ^ qff qr 
^ qr Bir fqqqq qr qar ■qqr ■#r. 



[’TFT Ill—■BTO4] 
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iifii 3 t1ii^ ^ ^ 3TWT % 3Ti?rT 4f "qi 31^ qiiror ^ 

Vi ^ -^1 3 t 1^ wiF^i^r 7Tq> r«i<iyd ^r Tia w ^ % 3^1 ^ Tirto ^ 
PldR’HF yn^ll 'fflR,*ll ^RT Fl^ka ^ -3^ f^TRTTT 4i TTJff M*TI ®¥ 3?R ■dti TM 

Tmw ,^wir vi^ tiqr Pi^l^d flifWT) ^ ^i^wri^qr jnftqqtt 'SRT fn^HH 
sii^Tfi ^ ^ fifqr 'Jiifli. 

^ PidHHitil'f arflRTRt ■qr qi4*iT^t qit #!1 t % ^ 3?t% ^ ^ 

% '^rrs % 3TlctVl STnld qi 'HiftW % qiR''q fqjqi '^llfll % 3^R 

qPT^ ^ qR' ■% 1^1 IT, ^f3ir 'SIRIT % ■% 3tT«t)l ri(r1*-®H qq 3lf^ rl^ 71^ T?TT^ 

qqw WIT ^ qqj ^[qr ^1 qrrarRrnt th ^ ^ fti+WH % an^ ^ ai^ 
^ ^ qiT fi^qr ■aiRir. 

V. ' 5 ^' PiIhm-h % arsftq tqrqr qq! an^^i arqqT trt^ aq^ feqr qqr qq^n qqr 
311^5fi qq qrfqqqFr 'sjq fqqft 4t qqq fqrqr qi qqTqr % fqq^ ^yi aii^q' 
^ % qr ■?q qqiR qr an^ aq qifti+ifl mi ^ qqqn % % 3qq 

jnfqqiRt ^r 3^ qqr qiT jnjqqrrtt 

Twftq gpn^ ^ ?ifei - 

ar^qiqftq; flifqq.iO aifwO qr qqfqrtt qt Iqfqqq 4' tqfqfe ^ 4 qnfei 
qm qqqir %. 

^ 6 ,. 1^^ Twfrfl q1''iA qfa*f " 

qq d+ ^q4 aiT^ qqqf^qq 1=1 iq % ar^qR aiT=( q5t qnft % ciw ci'f ftrPfqq 
n % T3u^ (5.), (q) ^ (w) ^ Rirnf^ii ^ Tt Tiifei qqpft qn^^it, 

q?T ai^mrqPrqr qiiq+id qft qf qq ^ fe arlq^it qr qr^qrtt % arRrq 
^ qiq qiT anqiT % % q'ft arfq^Trtt qr qT4qrtt % anqT^r qit qjq qq^ ^ 
%q qqq qr jnfqqqq % ftrtfl ariqsFiTft q4 an^q mr Pigft-n qiT% 4N qq 
qq^ir %. '?q% qrc[ '5^ qrqqrrfr qiiqqirtt % qq # fqf^^ feqr qiqqr, qq^ 

1^ himc^i qiq qr ^)r4l*T qq^qr ftqiq mr qiq q5t q4l 3q4 

arjqiqftq) jnfqqrrtt qqq ®y^Ti qr aTT%q, qt ftqfq '^, % fqqft arl^iqTrtt ^ 


qiqqRfr ai|q+i{l % ^ Jf qijqq qjT qqrqr %. 
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% 3iiqR qr sR^TT ^ 'im, 'itiQ,^. ^rfeRiiTt ^ ^ 3T|iRii?i^, 

^ 3R^nT 3TMft?f f^^Hoi auM ^ ^ 

^ dFI RT d'liiii. 'RH 3 hki^i Rit jfe ^1^ Rit ^■ci'ii 

tifel ^ ^ 4r3ft ^ RHpMci srfqqsrtt ^ 3Ij!i!imrH+ >lllq+l^) 

W RRRIclfq ^ (% ^;qRT RFR RI^ ^ ^ RIR 

X R"! ^pfi) 3REIT ^FI 3Tr?HT RT t^ffeR ><+^<1 R^VrI <^(} ^ TI^ 

3ll<l^l RT ^ ^'tiK RiTRI % 37*1^1 ^TT^tRIR RiTRI %. 

Y. ^f f^TjT jiRT #r RT arqqr rr-rpIv % ’Itit ^ifeR 

^mRI RFR R tf^ m, RIIr+iA mr T^TR RI HR-fqfHRH (^) 

^ ^ 3ltR4)Tt 3R RIR Rit RRRt. 

^. '^161 3TJ?to 1RRI JUfRRiRt F=iq 'Jim RiTRT % STRqT Ri^l RTR ■STIR'^’iPI Rit 

rnyPid Rqm %. Ri antiR r^ % rrs^ if rir^ ^ arq^ a^n 

R?gR RR% % arfRRTft RI Rnpqrtt ^ 3R^ -gRI PigRR RR RRiRI 

%. (fR^ Rl^ >iF3<lR)cfl arlRRirtt % ^ ^ ld(^'^ fRRT RIR'Il). 

RT^ iRd HiHo^i ^ R|fR RITr aiRRT %R?tR RR^RT a?T%R SKI R^ RIRt % 

3%T R?T RRR ■5^ RT 3n%R #: srfRRlrtt Rl RR^RTft ^ RiRR^fr ariRRirft % 

RR ^ RiIrR RRT %, R^ SIJlJTIRfRRI J#IRRtt RRR ^ RRRT 3R%R, ^ 

^ ft*# tr, % %Rt RRpRRt # JR^RR^fr aiftlRiftt #1 ^ ft RIIrR RR RRTRI %. 

ftiR RiIRRiI'O RI Ri4ri< 1 ft) 3RRTR Rft 'JIM Rft Rl Tftt ftl, RR aTRftt ft 

RIRRIT SRfR RRft ftl ftur fftlftl ^ RftRUft RI RRpRftt Rft RRIRRI ft RRiRI 

■ RTRRiftr RlfttRUft mr fftftiftR Rft# 3ljR3F]ft RI RiftRlft ftiftR ft’ TRR 

ftlT RRR RT R'Pft) RtgiR RRftRR ftlRI. Rfft aftRRRft RI RiftRlft fftiftt aiftlR 
RT ftiftt ftift Ril aiftlRRR R)TRr % ftl RlTRRiftr aftftqRft RRfti aftRRRR ^ 
RftRT #T RR RT RTRMT R^RT RRT R'WRTiJ^ RR RT TRR^ rIRRhO RI 
RlftRlft % RTRIWr ftRT. aftRRTft RT R^fRlft ft ftlR aiRTlftl ^ TftlRTT 1^ %, 

RRfti TFRRT ft RtRRiftr JUlRRilft, RfRRR ft) RTR Iftwfti fti fRRTR TPRftRR 

aiftlRilft RI RiftRlft ^ ftl<;i<<qi. 



[■^m HI—ms 4] 
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ail^pRrft Tir.’^4^ M ^ ^ sri^TBraH ^ ^ sriwft 

W 3TRPT ^1^}, ^ ^ ■§wt 3Tn^ ^ 

f^+(*f)l aq^l^ 3iffefohflH ?c) 1^ ■^pft, fe 3iftR^ ■qr ^4'^i(| arq^j^ 

% ^ fHHf^fed '4H+K1 J?R! ^ :- 

BR. 3Tl^|q q^T if dRrlfmr ^ ^ %, 

■?f. 3^ arfirft^ q«ii3t^i)i ^ *i*(i^( qff ^ ^ 

■^. antrr q? if df^figq irq#, ^ ^ % qqi4f q?l jrfro hirt ^ ^iquir 

>. 

'^. ■alter % ^ 3i^trj ^ arjTTOftqi Jii1q^i4 'srt arqeiT H^rq^t a^R ir t5;ir 

ifrfeqi 3^R jRgq feq; anqir % snM ^ fes qR^ tr 

srfw^t 'SRT arqefT 3?rqit a^R -it rra# q5t ■aitq q?t ^ 3Tlqqqft qr 

qi4qrff ■gRT arerqT 3Rq5t ^ q5t ■anqTff. H^gqqRff Rlfqqnft t5;ir fqret 

4t 5^ q^ W^t q?t ftR it aiiq qRJr qq M ^ ^ 33H^ 

■qi^ ^ fqr^ f^ qq; q^ qitqqRff STfeqqff e^ sr^qRt % ftRT qq# ^ 
fqR % qitq H-§dlc4 q^ ^ ^qiqqt. ■aitqqRff qifqqq^ qcn^l it ^?ir JT^ ^ ^ 
qqRJT % ^ enj qf^ qq^. 

^^^qRrfqqj jufqqirft ■jirt qw^rr it qij^^ qtqqufr jnftrqiiit srq^ 

fq^qnjRR snirqqq if -^irfqqr q f^ -qq; qwq ^ jqgq qqir % f^ 
jqgq^ qrlqqiiit sr^qfq “it qqjqi % 3TqqT Tqq fqqjt qi^ -Ri^ qff qTq 
qR qqrqr % qr %^ft q^ ■qqrq ^ fqrT ^ ^rtt Rquir % qr q^qrt fer it qtq 
q?qi^ qq 'Hdidl %. ^rit "4, f%4t qwiM ^ ftqil^ qr 
qq^ it qi^ aiiqqqit "qr «h4qi(l ^ ttir wq qq 14itmr qqir arqqr f^ 
**<1^ ^ qqi^ ^ ^ giaiqi "qqr %, qqit qq^ ^ srwr: 

-jimI ^ifijy,. 

arjqRrfqqi jnfqqqit ■srt aiq ■qiqqq ^ ftrqr anq; ^ srf^iqqit -qr qqfqrit ^ 
ififeqr 3WT RiRad if qrqqr qwt wa qqqr qrirf^ #rT. qf^ 
qqtqiif ^rt qrqqr qqiq q^ ^ ir %qr aiRir ^ ^ f%qr 

Wir ^ arfvqnfl qr qqtqrit qq srlq^ qr qRqr srirf^ #rr. ^ 

^ qw# if, +4qiit ^ qrqir qqrq % qw if Rtgq fqqrq q=B qfir 
q^gqqRft stl^iqnit, qfq ^ ^ ^ M. 


1084 01/97—2 
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% yHP«ra RTR# ^Fi Msri w wt ^ ^ ^ ^ Tirftar 

^3Tft#rfe?i 

^ ^ 3Tiwf[ -qr <+)4«ii0 w ji%5r % f^ [qPilate ^ 3T«raT ^ 

JTFg?T ^ ^cir % 3IW fNrtt^ TPTq 
a^R cutter ^ ^ ^ jRgciqr?fr srfertt % riktr oi Mq,<fr 

arfewitt % yqfwci ■^ % ■qr ar^ qnrr tr ^3:?rr tf ar^mr 
■^TW % arqqr ^ 3q®w qr ai^wr ^ ^cIT > % a i M^ ' c ft 

flrf«raqtt t?;q,rfiqq +l(qi qR -Rqjqi %. 

%'ii. qnq «h(^qi| y*ll'-<i '^II^ % qR, jflqqTTfr arfqqntt R^id cIhk <A'ii alR WST 
^ aijVffHfHch jiRiqiitt ^ ^ ^ aij^r i ^Pi* wfqqrtt ^ 

^1^. if fHMftifiad qi^ ■?iiIr^ q^ ^iiq; :- 

qi. 34itr^ qr TiK ^ qrqrqitr % a^iM qrl f^<4, 

JS. ^3;% jRiiq) antiq ^ HH-ti tf ariqqntt qr qnfqrtt sert arq^ qqiq ^ mgq 
Rrrnir qq qrc, 

q. "trtr antiq % tf qi^ qq ^jpqiqrq, ak 

q. Jic^rqi antiq % yn-q tf qrq Pr^qr# ^ 1^ qn^q. 

^i^ qillq qrni^ git q&Ri - 

fqPrqq u, % -ms (qr) tr (q) qq; qf^fiad qrqi^ tf ^ Tq?q qf) 
■?ifer qrqm qPr qq jrrqiq i^, qnrT aifq+ifl qr qnfqrtt q^r qq% qrnm; 

■qn anM qrt ^qqr ^ wft ^ qtr PRiiftq arqlq ( ariM ^ Rqruft 
»Ri ^ qr( qrtter tr Rr’ % 4m) % 4m arq^r qqrq % f^ %terq 
ftqrq jr^ qrr^ qq ar^m qqqTq. agqiraPrqi jniqqqtt mr ^rt 4 
aq^q qqtl' fqrq qn^ ^ q?^, mr f^rterq ftqqq ^ ®qiq ^ qrs -jihi qrftn 
mqpqq arl^rqqtt qr qj4qitt ^ arq^r qqrq w tf q^^q %. 
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'^i4ein{t ^ 3Tiq^ if fti=#)figd f^m :- 

^ gft irf 3 ?tW 3?it ^ ;7fiT. 

m aM WT w ^f JT^ ^ ^ 

V. fjftnf arg^iiqpfih ;#pf?^ ^ a??^. 

aifejl ^ - 

u 37W %\3 % 3R^ 3j^mif^ CTfe l ^ ff ?Rr ^ an^ ^ qi^d 

3Ti«Rnt ^ ^ ^ wn t ^ ^ ft^, ^ ^ ^ I3?f; Jifir 

4t irS^ HFft 


? w «4<ii^ .- 


^ fe# TfPT^ % arqm aife aifq^ -qr <t)4-d i ^ fF^ tr, qift wr 
JUi^Rnff arfiRjift^ -qr +4’eflft4i m T?iif^ wni% % %!?; w aimq qir Pi^?t ^ 

^ ^ wfir Mm wit 

^o. jtRtPraww WT W atftwyft m :- 

^ ^ if qfdPfgl^d 3jm m Prgww }^ arfqw^ qr w>4qi^ t 

l^<!i«i(i wiT 3?i^ ^ 1^ irwr ii arw wq% fw^ ag^iqwiWTwr Wi i jqn^ 
J 1 R»T wit tfit wwNrtt wit ^rwr^ ^ bwr ^ wi^ qri qtr ii^ (f^ 

arnt "wwr wrwr mfwwirrt” fwf^ie f^ qwr %) ^ jrfi ^ ww 
wj/rq 3^ fddfj^d ww^ wiT 371^ w)r^ WJTwr wfT ^ 3re?qT agwirawiFTwr 
wii4wrtt JiR«T wF^t % ■^Rit 4 ftqRr i^r, wit ^pwr ^ wn4t qiitjq. 

tj;?t aiiSicniO qr wqfwrtt % wit qt ai^vi+nidiW) wir4wnft % wijq-qftrnntf ^ 
*qiq 4i T73?r jq - 

W7. qfq agqirtiftwi qifqwirtt wit qir qq ^ fe wq qr ^ wnfer Hqntt wjFft qrf^ 
^ wiF qiq^ if tjqr an^ qpFf qq qqrqr % q? awR^Rir ai ftw i d % 
qqq^ wf^ % wiq anw^wwi m^. qqg q? % qfw agwnqf^ qtf^iwiift % 
aqR^rtif qifqwrrtt % #w qq if qqi|^ ^ arfqwii^ qr w^twiff wit 

irwr^ ^ wqiTwrar jnfwwirft % Prqqq if qar qpjqr. 
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IS. Rif^wrtt TW ^ '4 i4^I'0 ■'tt <t)i| «r^ Ynfei ^rni^ -siFft 

Tiifisy,, f^TR^^TT ■^R 'JiTfl 

«bi^Ri^l % 3Tm^ ^ «Rit?ii§ % feTj; d«¥T^di jnfwft ^ irsii ^ ^if^ 
% ^ TTR^. 

aiiiicFid -qr «fi4-4iO rt Hq-fqf-Tqq (^) (q;) ^ aq#? ^ 

Tufei ^ni4 qr ^ ftnn ifh % a^R 3111 % jr^^r 4 qiTiii % 

^ pRRH yvK^ydi mi^iqntt rtr^ qiT^ feqi ^sjnj^n. 

qr^ ^ agTiRifqqr qifq<+i<t ak 3nR^ jnfqqirtt % ^ tri 4 

^ ^ ^ aqfqqirtt ■qi q74-qrtt q5t ^rqi4 B^Rq^fr jnftRprtt % 

pPFqw 4 ^an^rft ^ TTirr^ qq^qiift ^i ^MiF«rd aql n^ig Bq^i wiftqnO ^ 
1^41 qii^qi^ % leiR '4iR‘ii % q^ anqrqqi wq^. 


T«pt TiPifff vt •qgq :- 

Riq^ qSt fTqit armi Ta4tW qR% % JT^RRIV^, qrq ^ qiq % W^tq 
T<T4t qfqfq qfeB q5t 1qq4 qqi wq jmqq qr Jwnt ^ ^ ^[rtt wq br fq^iq 
qq JWft ^ f5Rl4 q? aqfqqnft qi qi4qrtt qq^ qRBI %. Rr^iqi Tqpft qfqfB qq BR 2 W 
jqfqqqq qq areq^ 

qrtlef :- 


f^qqq 4 fqfqf^ f^ qnfei ^ni4 % y^F^d qi^ ^ fq^ aq^qi 
fqfqqq ■^i aq^[q qrtt FRRqq % fqqjs ^it aiiqqqO qi qi4qi0 
aqMlq Ril^rtt ^ q4t^ qR Tiqiqi %. 

qiqqqd qi qqNrt mi bh^ jifb ti4 ^ qqj qif % 4tcR 3T4t?i ^ qi qquft 
%. Biqt^ Bq jqlqqq^ ^ q5t qiq4t ^iq#; aq^ % 1q^ ap^ qit q4t % 
■^R q? jniqqqfl' ai4l«rt jiri 1^ % 4tqT aiH-fl qf^ aT4t^ 

q4 qfii qqr qiq^r #; arPi^ aqiMtq qrfqqqft ^ artifqq qitqi. 3i4t#q 
Jiriqqq^t ar4t^ qr l^rqR qi^qi a^R viifei q^ yfW qq^, qifi4, qiq qR4^ qqqi 
d4 qqrq qR^ qpqFqq aii^q qrft qitqi arqqr him^ ^ aiqt?! qit qrttia % 
^ qiw % 4tqT Bq jniqqqtt, ftiq^ qnftq d 'iihI %, qi ftfqft mfqqqfl' 
^ Pi^sfli % qiq ’^i^rni 1^ q^i qiq^ qit qftl^Ri4i % q^q^ 4 Bf%rq qq^rqi 
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^*T? 1^ *lf5<l Tifel, Hlf^TOltl' ti 'IHI ■qnjdT %, R(Pimh 

u ^ 33 ns (5.) W '3T«im (^) if ftPift'y. ^ ^ Tnfef % ^ tnir^ % 

■?P5F«t if IqftilTl ^V3 if ^ ^ ^ ^ -T^ % ^ 

wiv+rtf Pi^?i ^ ^ ^ ^ WiMtT % <j<Tsi-^ ^ 

33^^iR ^ ^rn3[ 3^iT Rb*fl 'Sucf 3^R Put 

'4 1(1 Phn Pw% -iRfl «H51I 


■?^ fqPiq^ if ^ ^ ^t, 3iPi+iO 3 tP?pt 3ii^ ^ 

W^ter ^ 3#J^ Tpjqr % 3^R TTTITT^ ^ 

'41^1 41 "l dRlCl ^*1^* 


ay^, ^yir amfe ^ )nrf :- 

pTPnT'^T % aitJlH -JilO JT^iR' sIr SPT fttJlRfl yus^^ ^ 

^RrarPtRT 3Tf*rairtt ^ <?j4^0 ^ ^sqft^Tm if ^ ^siMt awir arP^nr w ^ ^ 
Mi®(fll yfcfl si^ti if 'fliu,'!!. 

awftiv »IPI% ^- 


PtR^ % aRfim ^ RRT# % if PfiP? T^f f^ 7n3; %. ^ 

ftfpm if^ (aimTiT, ai^VB^H 3^R 3TTSf^) pHRlF?#, 1965 ^fj^rq-^^rnT -q?! ^frjflpRT 
a?R mqiR ^Rf aq#; 3 i#t ^ 313 ^ % ^^(ijqR f^Prqfqq f*Fqr ^snrfTir. 


ifm’=nq, wq (PrffQ^iwq^) 
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MINISTRY OF SURFACE TRANSPORT 

THE NATIONAL HIGHWAYS AUTHORITY OF INDIA 
NOTIFICATION 
New Delhi, the 25th , April 1997 

THE NATIONAL HIGHWAYS AUTHORITY OF INDIA (CONDUCT, DISCIPLINE 
AND APPEAL) REGULATIONS, 1997 

No. NHAR-12011/13/95-Admn.—In exercise of the powers conferred by section 35 read 
with section 9 of the National Highways Authority of India Act, 1988 (68 of 1988), the National 
Highways Authority of India hereby makes the following regulations, namely 


1. Short title and commencement.- 

(1) These regulations may be called the National Highways Authority of India 
(Conduct, Discipline and Appeal) Regulations, 1997. 

(2) They shall come into force on the date of their publication in the official 
Gazette. 

2. Application.- 

These regulations shall apply to any person appointed by the Authority to a post 
specified in column 2 of the First Schedule. 

3. Definitions.- 

In these regulations, unless the context otherwise requires .- 

(a) “Act” means the National Highways Authority of India Act, 1988 (68 ot 
1988), 

(b) “Appellate Authority”, in relation to a post or category of posts, means the 
officer or authority specified in column 6 pf the First Schedule ; 

(c) “Appointing Authority”, in relation to a post or a category of posts, means 
the officer specified in column 3 of the First Schedule , 

(d) “Authority” means the National Highways Authority of India constituted 
under section 3 of the Act, 

(e) “Chairman” means the Chairman of the Authority ; 




III—■i5nJ5 4] 




15 


(f) “Disciplinary Authority”, in relation to a post or category of posts, means 
the authority specified in column 4 of the First Schedule ; 

(g) “Family” , in relation to an officer or employee, includes 

(i) the wife or husband, as the case may be, whether residing with him 

or not, but does not include a wife or husband, as the case 
may be, separated from the officer or employee by a decree of 
divorce or judicial separation or any other order of a competent 
court; 

(ii) sons or daughters or step-sons or step-daughters of the officer or 
employee wholly dependent on him , 

(iii) any other person related by blood or marriage to the officer or 
employee or to his wife or husband, as the case may be, and wholly 
dependent on the officer or employee , 

(h) “Member” means a Member of the Authority , 

(i) “Officer or employee” means an officer or employee of the Authority 
holding any of the posts specified in column 2 of the First Schedule ; 

(j) “Reviewing Authority”, in relation to a post or category of posts, means 
the officer or authority specified in column 7 of the First Schedule ; 

(k) “Schedule” means any of the Schedules annexed to these regulations ; 

(l) “Standing Committee” means the Committee constituted under regulation 

21 . 

4. Liability to abide by regulations and orders.- 

Every officer or employee shall conform to and abide by the provisions of the Act, 
the rules framed thereunder, these regulations and any other regulations made by the 
Authority under section 35 of the Act and shall observe, comply with and obey all orders 
and directions which may, from time to time, be given to him by any person under whose 
jurisdiction, superintendence or control he may, for the time being, placed, 

5. Obligation to maintain secrecy .- 

(1) Every officer or employee including an Adviser or Consultant shall maintain 
secrecy regarding the affairs of the Authority and shall not divulge, directly or indirectly, 
any information of a confidential nature unless compelled to do so by any judicial or other 
authority, or unless instructed to do so in writing by a superior officer in the discharge of 
his duties. 
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(2) Every officer or employee including an Adviser or Consultant shall, before 
entering upon his duities, make a declaration of fidelity and secrecy in the form set out in 
the Second Schedule. 

6. Employees to promote Authority’s interest.- 

Every officer or employee shall serve the Authority honestly and faithfully, use his 
utmost endeavours to promote the interests of the Authority and shall show courtesy and 
attention in all transactions and dealings between the Authority and any other body or 
authority. 

7. Prohibition agamst participation in politics and standing for election.- 

No officer or employee shall take active part in politics or in any political 
demonstration, or stand for election as member of a Municipal Council, District Board or 
any other Local or Legislative Body 

8, Employees not to seek outside employment.- 

No officer or employee shall accept, solicit or seek any outside employment or 
office, whether stipendiary or honorary, without the previous sanction of the Chairman 

9, Employment after retirement.- 

No officer or employee shall within a period of two years from the date when he 
finally ceases to be in the services of the Authority, accept or undertake any commercial 
employment (full time or part time) except with the prior written approval of the authority 

Explanation :- For the purpose of this regulation, “commercial employment” 

means: 

(i) employment in any capacity, including that of an agent under a company, 
cooperative society, firm or individual engaged in trade, commercial, 
industrial or professional business and includes a directorship of such a 
company and partnership of such firm but does not include employment 
under a body corporate wholly or substantially held or controlled by the 
Government; 

(ii) setting up a practice, either independently or as partner of a firm, as adviser 
or consultant in matters in respect of which the retired officer - 

(a) has no professional qualification and the matters in respect of which 
the practice is to be set up or is carried on are relatable (o his 
official knowledge or experience , or 

(b) The matters in respect of which such practice is to be set up are 
such as are likely to give his clients an unfair advantage by reason of 
his previous official position ; or 
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(iii) undertaking work involving liaison or contract with the offices or officers 
of the Authority or Government. 

10, Acceptance of gifts.- 

An officer or employee shall not solicit or accept or permit any member of his 
family to accept any gift from a constituent of the Authority. 

11, Private trading.- 

No officer or employee shall engage any commercial business or pursue it either on 
his own account or as agent for others, nor act as an agent for an insurance company nor 
shall be connected with the formation or management of a joint stock company. 

12. Movable, immovable and valuable property.- 

(1) No officer or employee shall, except with the previous written permission 
of the Authority, acquire or dispose of any immovable property either in his own name or 
in the name of any member of his family. 

(2) No officer or employee shall, except with the previous sanction of the 
Authority, enter into any transaction concerning any immovable or movable property with 
a person or a company having official dealings with the officer or employee. 

(3) Every officer or employee shall report to the Authority every transaction 
concerning movable property owned or held by him in^his own name or in the name of a 
member of his family, if the value of such property exceeds ten thousand rupees. 

(4) Every officer or employee shall, on his first appointment in the Auhtoiity, 
and in the month of January each year, submit a return of assets and liabilities in the forms 
set out in the Third Schedule 

13. Penalties,- 

(1) Subject to the provisions of sub-regulation (2), an officer or employee who 
commits a breach of any provisions of these regulations or who displays dishonesty, 
negligence, irregular attendance, inefficiency or drunkenness, indolence or who knowingly 
does anything detrimental to the interests of the Authority or in disobedience with its 
instructions, or who commits a breach of discipline or is found to possess wealth 
disproportionate to his known sources of income shall be liable to the following penalties - 

Minor penalties 

(a) reprimand; 

(b) withholding of increment or promotion ; 

(c) demotion to a lower post or grade or to a lower stage in his incremental 
scale; 
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(d) recovery from pay of the whole or part of any pecuniary loss caused to the 

Authority by the officer or employee ; 

Major penalties 

(e) compulsory retirement; 

(f) removal from service , 

(g) dismissal; 

(2) No officer or employee shall be subjected to the penalties specified in 
clauses (b), (c), (d), (e), (f) or (g) of sub-regulation (1) except by an order in writing 
signed by the disciplinary authority, and no such order shall be passed without the charge 
or charges being formulated in writing and given to the officer or employee so that he may 
have reasonable opportunity to answer them in writing or in person, as he prefers, and in 
the latter case his defence shall be taken down in writing and read to him ; 

Provided that the requirements of this sub-regulation may be waived, if the facts on 
the basis of which action is to be taken have been established in a court of law or Court 
Martial or where the officer or employee has'absconded or where it is for any other reason 
impracticable to communicate with him or where there is difficulty in observing them and 
the requirements can be waived without injustice to the officer or employee 

(3) In every case where all or any of the requirements of this sub-regulation are 
waived, the reasons for so doing shall be recorded in writing. 

14. Suspension.- 

(1) The appointing authority or the disciplinary authority may place an officer 
or employee under suspension 

(a) where a disciplinaiy proceeding against him is contemplated or is 
pending, or 

(b) where a case against him in respect of any criminal offence is under 
investigation or trial. 

(2) An officer or employee who is detained in custody, whether on a criminal 
charge or otherwise, for a period exceeding 48 hours shall be deemed to have been 
suspended with effect from the date of detention and shall remain under suspension until 
he is cleared of the charge and the suspension order is revoked by the Appointing 
Authority or the Disciplinary Authority 

(3) Where a penalty of dismissal or removal from service imposed upon an 
officer or employee under suspension is set aside in appeal or on review and the case is 
remitted for further enquiry, the order of his suspension shall be deemed to have continued 
in force until the order for dismissal or removal from service is finally revoked. 
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(4) An order of suspension made or deemed to have been made under this 
regulation may at any time be revoked by the authority which made the order or any 
authority to which that authority is subordinate 

15. Power to impose penalties.- 

The disciplinary authority may impose any of the penalties specified in regulation 
13 on an ofFicer or employee. 

16. Procedure for imposing major penalties - 

(1) No order imposing any of the major penalties specified in clause (e), (f) and 
(g) of regulation 13 shall be made except after an enquiry held in the manner hereinafter 
provided. 

(2) Where the disciplinary authority is of the opinion that there are grounds for 
inquiring into the conduct of an officer or employee, it may by itself inquire into or by 
order appoint any officer of the Authority to enquire into the conduct of the officer or 
employee (hereinafter referred to as the inquiring authority) : 

Provided that in cases investigated by Central Bureau of Investigation or the 
Central Vigilance Commission, the disciplinary authority may nominate an officer of the 
said Bureau or the Commission, as the case may be, as the Inquiring Authority. 

(3) Where it is proposed to hold an inquiry, the disciplinary authority, the 
inquiry authority or the person nominated under the proviso to sub-regulation (2) shall 
frame definite charges on the basis of the allegations against the officer or employee The 
articles of charges, together with a statement of the allegations on which they are based, a 
list of documents by which and a list of witnesses by whom, the charges are proposed to 
be established, shall be communicated in writing to the officer or employee, who shall 
submit within such time as may be specified by the disciplinary authority (not being less 
than fifteen days from the date of receipt of the communication), a written statement 
indicating whether he admits or denies all or any of the charges 

(4) On receipt of the written statement, or if no such statement is received 
within the time specified, an inquiry may be held by the disciplinary authority itself, or by 
any other officer referred to in sub-regulation (2). 

(5) Where the disciplinary authority itself inquires or appoints an inquiring 
authority, it may also by an order appoint an officer or employee to present on its behalf 
the case in support of the articles of charges (hereinafter referred to as the Presenting 
Officer) : 

Provided that in cases investigated by Central Bureau of Investigation or the 
Central Vigilance Commission, and where an officer of the said Bureau or the Commission 
has been nominated as the inquiring authority, the disciplinary authority may nominate an 
officer of the said Bureau or the Commission, as the case may be, as the Presenting 
Officer. 
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(6) The officer or employee whose conduct is being inquired into may take the 
assistance of any other officer or employee to present the case on his behalf 

(7) On the date fixed by the inquiring authority, the officer or employee shall 
appear before him at the time, place and date specified in the notice. If the officer or 
employee pleads guilty to any of the charges, the inquiring authority shall record his plea, 
sign the record and obtain his signature thereon. The inquiring authority shall return a 
finding of guilt in respect of those charges to which the officer or employee pleads guilty. 

(8) If the officer or employee does not plead guilty, the inquiring authority shall 
adjourn the case to a later date not exceeding thirty days, after recording an order that the 
officer or employee may, for the purpose of preparing his defence 

(i) inspect the documents listed with the chargesheet, 

(ii) submit a list of additional documents and witnesses that he wants to 
examine; and 

(iii) be supplied with copies of the statements of witnesses, if any, listed 
in the chargesheet 

(9) On the date fixed for the inquiry^ the oral and documentary evidence by 
which the charges are proposed to be proved shall be produced by or on behalf of the 
disciplinary authority. The witnesses shall be examined by or on behalf of the Presenting 
Officer and may be cross-examined by or on behalf of the officer or employee. The 
Presenting Pfficer shall be entitled to re-examine the witnesses on any points on which they 
have been cross-examined, but not on a new matter, without the leave of the inquiring 
authority. The inquiring authority may also put such questions to the witnesses as it thinks 
fit. 


(10) Before the close of the case for the disciplinary authority, the inquiring 
authority may, in its discretion, allow the presenting officer to produce evidence not 
included in the chargesheet or may itself call for new evidence or recall or re-examine any 
witness. In such case, the officer or employee shall be given an opportunity to inspect the 
documentary evidence before it is taken on record or to cross-examine a witness, who has 
been so summoned 

(11) When the case for the disciplinary authority is closed, the officer or 
employee may be required to state his defence, orally or in writing, as he may prefer. If 
the defence is made orally, it shall be recorded and the officer or employee shall be 
required to sign the record. In either case, a copy of the statement of defence shall be 
given to the Presenting Officer, if any. 

(12) After the completion of the evidence, the officer or employee and the 
Presenting Officer may file written briefs of their respective cases within fifteen days of the 
date of completion of the evidence. 

(13) If the officer or employee does not submit the written statement of defence 
on or before the date specified for the purpose or does not appear in person or through the 
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Presenting Officer or otherwise fails or refiises to comply with any of the provisions of 
these regulations, the inquiring authority may hold the inquiry ex-parte 

(14) After the conclusion of the inquiry, a report shall be prepared by the 
inquiring authority and, where he is not the disciplinary authority, forward the same to the 
disciplinary authority. The report shall contain - 

(a) a gist of the charges and the statement of the imputations of 
misbehaviour; 

(b) a gist of the defence of the otTicer or employee in respect of each 
such charge, 

(c) an assessment of the evidence in respect of each such charge ; and 

(d) the findings on each charge and the reasons therefor. 

17. Procedure for imposing minor penalties.- 

(1) Where it is proposed to impose any of the minor penalties specified in 
"clauses (a) to (d) of regulation 13, the officer or employee shall be informed in writing of 
the imputations against him and given an opportunity to submit his written statement of 
defence within a specified period (not being less than fifteen days from the date of receipt 
of statement of imputations). The defence statement, if any, submitted by the officer or 
employee shall be taken into consideration by the disciplinary authority before passing any 
order 


(2) The record of the proceedings shall include 

(i) a copy of the statement of imputations of misbehaviour delivered to 
the officer or employee ; 

(ii) his defence statement, if any , and 

(iii) the orders of the disciplinary authority together with the reasons 
therefor, 

18. Communication of orders.- 

Orders made by the disciplinai^ authority under regulation 16 or regulation 17 shall 
be communicated to the officer or employee concerned, who shall also be supplied with a 
copy of the report of inquiry, if any. 

19. Common proceedings,- 

Where two or more officers or employees are concerned in a case, the authority 
competent to impose a major penalty on all such officers or employees may make an order 
directing that the disciplinary proceedings against all of them may be taken in a common 
proceeding. 
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20. Officers or employees on deputation.- 

(1) Where an order of suspension is made or disciplinary proceedings are 
initiated against an officer or employee, who is on deputation to the Authority, the 
authority lending his services (hereinafter referred to as the “lending authority”) shall 
forthwith be informed of the circumstances leading to the order of his suspension, or the 
commencement of the disciplinary proceedings, as the case may be. 

(2) In the light of the findings in the disciptinary proceedings, take action 
against such officer or employees - 

(a) if the disciplinary authority is of the opinion that any of the minor penalties 

should be imposed on him, it may pass such orders in the case as it deems 
necessary after consultation with the lending authority . 

Provided that in the event of a difference of opinion between the disciplinary 
authority and the lending authority, the services of the officer or employee shall be 
placed at the disposal of the lending authority ; 

(b) if the disciplinary authority is of the opinion that any of the major penalties should 
be imposed on him, it should place his services at the disposal of the lending 
authority and transmit to it the record of proceedings of the inquiry for such action 
as the lending authority may deem necessary 

(3) If the officer or employee submits an appeal against an order imposing a 
minor penalty on him under clause (a) of sub-regulation (2), it shall be disposed of after 
consultation with the lending authority : 

Provided that if there is a difference of opinion between the disciplinary 
authority and the lending authority, the services of the officer or employee shall be placed 
at the disposal of the lending authority and the record of the proceedings of the case shall 
be transmitted to that authority for such action as it may deem necessary, 

21. Constitution of Standing Committee.- 

For the purpose of hearing appeal or reviewing a case, the Authority may 
constitute a Standing Committee comprising of at least two Members of whom one shall 
be the Member in charge of administration and the other shall be the Member in charge of 
the Department in which the officer or employee belongs. The Chairman shall be the 
presiding officer of each such Standing Committee ' 

22. Appeal.- 

(1) An officer or employee may appeal before the Appellate Authority against 
an order imposing upon him any of the penalties specified in regulation 13 or against the 
order of suspension made under regulation 14. 
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(2) An appeal shall be preferred within one month from the date of receipt of the 
order appealed against with a copy to the authority whose order is appealed against. The 
authority whose order is appealed against shall forward the copy of appeal together with its 
comments and the records of the case to the appellate authority within fifteen days of the 
receipt of appeal The appellate authority shall consider the appeal and pass order confirming, 
enhancing, reducing or setting aside the penalty or remitting the case to the authority which 
imposed the penalty or to any other authority with such direction as it may deem fit in the 
circumstances of the case within three months of the date of the appeal ; 


Provided that if enhanced penalty, which the appellate authority proposes to 
impose, is a major penalty specified in clauses (e), (f) or (g) of regulation 13 and an inquiry as 
provided in regulation 17 has not already been held in the case, the appellate authority shall 
direct that such an inquiry be held in accordance with the provisions of regulation 17 and 
thereafter consider the record of the inquiry and pass such orders as it may deem proper. 

23. Review.- 


Notwithstanding anything contained in these regulations, the reviewing authority may 
call for the record of the case within six months of the date of the final order and after 
reviewing the case, pass such orders thereon as it may deem fit. 

24. Service of orders, notice, etc.- 

Every order, notice and other process made or issued under these regulations shall be 
served in person on the officer or employee concerned or communicated to him by registered 
post at his last known address with acknowledgement due. 

25. Residuary matters.- 

Matters with respect of which no specific provisions have been made in these 
regulations, shall be regulated under the provisions of the Central Civil Services (Conduct. 
Classification and Appeal) Rules, 1965, as amended from time to time, and the instructions 
issued thereunder by the Central Government. 


NEELAM NATH, Member (F&A) 
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<i'4'4Pt3nf^ioi 

^rrart, ai*iH;- 

I- iftipr ^rrff ifrr Trnw •■ 

Jin -rr fq ^i t pIT ^ nm^m Tnfni rnrunf Tit^wT^r ll^^S >997 

1WT arrrnr- 

j 2 ? ir WtTTnr TiTpnr ^ wim *■ nrfiw ^ TrtJf* 

2* HTT[ 

it Mm siMfr ni^ sVyrr % wSr siWftTfr iflr 'BpjMtTjt 

TV TtJf i- 

8^1! if tt wri^- 

8w8 3nr«>T 'iMi smr ^irwifw if ^fnfrH soM* 

87t8 tt Mpt M Mr ^ ^*mTT Mr mr t* 

8t8 %% TT WtM MW’ 

3- TtroTTr : 

TT y^ |y■^^^ ^ ^^Y if, TT ^ SRTTr 3T^l8m T ■^ :- 

aw8 "tMttt" ^ jflftTTTT wmfrr TnrTrif Trf'TTTT sriari^mr, I98 8 

81988 TT 688 t- 

}t 8 "TTtoTtT" if sritTTTT tM tTT ^ TJTTT 3 J^fT TftiT wiTifrU TT^fT 

TiWif ttMtt if V- 

Bts "i?ht ai fa w'fr" if srifTTHi T^tjw, Mff ^ Tm tt Aif^ qiifi yj* ii Turrit 
if t Mf JiWM qT <r trm 25 ^ * aiM tttt *r 

Tjf irt"- 

8tS "siwt" it siMtt TrtfftpTT % aauw ^ t- 

8t* 8 "sii'iTrfr" TT "^if^rfr" it siffTvrr imirT Tirfir Tirmf Tiirr^ ST^if, 
Tf ron r aifT miWi na fMm, I 996^ ^ arm 2 ^ ^ 

TTiWTT % aiittTrft tt Tjfrrff ^ 
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A* ^ llWTi 

TT % 'i T’F tf f % 3rfftH TT^ ’jv jflfti^srfr ^ ^nfsrfr ^ 

STPP^^nP ^q< 5 *iHI, 

v^HT sr^^nT, 

tr. THJVr STTOTT, 

X* fl»i^/Td 

3 TOmT«r j T ^ TTT- 

5- gt[jt Ttacr ir Amtpg irih 

5 I S W wV n ^ lT % TT if TJTtT T^T ^ ^WCTT t- ^IIHT T¥«l<Mft ^ 

znr j f^ff ep iT TTCfT iiW ftp "VK *&■ wnwri^TO arrarow ^ 

My tr»i i i<1 OT Bp tfA TTfi ^ JTOmr if w 'tt t jiw tp •t>*ftiffi 
«Br Mt »Jr tott ^r ^r#r ^ ^ ^ aflr qtr Vtf 3 ft<r<rfr m 

iprfflrrfr if sr^npm Wr w -jaiT liV ttV ^it tit ftcriH if ^tt? 
arr TTPirr if ’rtr ttpht -pit if sttpopto TTwar ft- 

828 Tn^ ^Tfe ^ f 'i H n I IT Truro ft 3 n 1 % ^ Trrfnr ftf arfirofr ^tt 

it h Nt h " i i ftrw ’T ^ ir ^nff rrm if* 

838 <itf iff suiinwft ttr mi^ t ft % iHtit utot ror twht TTf«rofr 

«a 8 Trfr Wfr srfinTTfr qr m fy f i ft t*tt«jt srnnr tt ^5^ Tf^jr nf ff 
TT^ TTi ^^otfT ir Tiwi?- i m aifti^ rfi Tir ^jfurfi vf twtt vt T*ro-T 5 r ttt^ 
VT^i Thrr* 


6- jPT^TTT. 


818 ariWfr ^TT ^nfwfr Tr^ Tr«f if yr 12 mtiS w arrip^inp arrorr tto 
WT^ wr TTWT nW jffr TTf T^nr lir nJf ^jrfr ^ ttto- 
sjrif TTYro 'ff^ ^rfPf ^rnro- 

828 Tunr Tri fatt. Tfi ^r 8 ^ 't^ w^'Itjtv. ttitw -qiST 'hfro ^ 

TTOTT f- qtr a ro y r ff qr ^rf^rfr mr Wr arj^in qnr TnnT tt 

TS^ fr qro ¥r=rr Timn ^TtiTi^TiiT^ 2 aw% jifnr arr^ 

♦ TpqT Tram T i ft nw fr ft vt^- 

S38 qiy ftf Ji'h T ip if i qr qnjqrfr % tVtr “Mr ^ ttsri tt Trtnqrrr ^ 

ifqr ■? » T ifa r r -(nrT vtttt t qf' qr tti qrf % Tlfror ^ 

?mq if JHupfVfq wr w Tqarr Tfqr. 
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! 18 Jiftwrfr *f % [Vi Y 30 T4*i % Vhtim ^ 

flMn Trrr ^ t^ittt Tbrr jflr ammr sri^rorit 

wtfMrfr TTTT <t W % Tf^ ^ w i ftrr 1 5 
^ ^ »>nr I jflr 1 ftrrirr ^ f: rtt if i»qr -^rr 
siftrarfi" qr ^ sttoit ^ ^nR ^(rt virvur* 

82 ! Mr aiMrfr ^r Murfr ^ Mr ^ ^ i iRrfr aroi^ i ^rrrf % 

WTT Mr w ’ 1 ^ rft 33r M?r ^ R »t^n arf^Ti f r ^ ^imtr % 

WT^ if TTTT ifr Tif M i T?^ 'it ^ " jl T RTT ^ M 2 1/2 

813^8 % ftrwiw il aMh sr^wirr anir ^^rit anrrrr- 

838 siMrfr irr M^rfr IT w 3?^«BnT ^ ;jr% wt^ if tr rrf > 

w4Vw mnfr % ftTF sid^In Mrr jitf<it t^ U4>u ar^iwr ^ ^ 

ai^N 2 40 ^ SiMf tIT TfWr 4l?^r’- 

848 3Jr ®m1Vi Sfftfff SET'Wir M < ^fn % TTTTT ^y im 

*vr R^qi t <11 * 

838 R?r Mr aiMrfr M^rtr ^ Mr Btufi it jRmnrw 3r«iMr Mr ft 
ft 7T Mnnr 818 % artrr ttr * ^if wT, Mrfr ^wrlfr % 
^Vrrr rtt <r vf iwrarr^ 1 / 1 o^ «tw to ^ ^ Mr iT i yt ii 

ft jiMto 15 M <r nrf % jrtt^r ttW- 

8 68 4iM>Tfi w M^rfr ^ to if sifro ^ arfro 1 20 M >pt ari^jfjr 

arroifT Mr ^ towt t m 8^ toT M arfrorfr ?ir »i[4 i f r M 
sTTOiir TiTTTT ^ «it*t wnfTTT <»4ni "1^ rfr arfTO ^ aifro iso vr 
flMfi JT^^mr if^jT IVmi ^rr ^nwrr’ iT* 

8 78 Mr JiMrfr ur <r i*r ^Tsfr if tt(I' ^ ^ 

wnfr V 3TOr ^tMtt aMto 240 M % siMh stout ^ nrf % sM 

T^<8 ^Vi SSVnfT % TTPIX 1 i^8i R i*W W "W^VTIX b1<ii ^ 

Mirfr ^ ^ ^ Ti'^r to sWrr arrowr tt tot iirsT afTr 

TO" irsTOR Trnr v^l'w</ bIai* 

fTOIT WTOWn 


818 TTtTOTO w »Jr sMrfr stot Mvrfr wirt w ^ tosM 

*^T| % STT ■#11^ ^ri4 M 4 20 V^'i W v<“ini ^TS^PTir TPS’ <b4^ W 

TTOTT M% M ^JlrtH f'^Mr^ tt^ Mitot trtwt 

TOTO ■(rtTT TOfsrfr # ^ffr 3ITt8r % fli in TO STOUT sMtro 

540 M W -rflT- 

8 2 8 SniT STVOR ^ ri*i % STOTT m I V^ <li ST TTSHT "^p sT sl^T^SS" 

210 M w -5^ jflr stTOrfr ^rr Msrtr tttt to tott ^ M to 

STOUT sT M if ^ STT TTOTTT STOUT TOTT ^ 8rpqT STTJIT* 


818 T!^ rMt sMrfr tt srf^rfr toNwi % sVtr ^ %et % stott tt 

12 0 ^4*1 TT SSTOIT B iKi 'bI') ^ TTOTTIT b 1 Ili sT >jRi ^STSIW 

♦ sMt StTOTO 240 M ST 
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S29 iriy^iT aftf q nf ) ^ vif^rfr ^ ^n^mr irl- an^ if arttwnr 

42 Vq*! ^ V4jiVi JT^VTfr H1^ ^ irVTIX b'V^ ajV TT^TT 'hTVi^iC i 

^r W m tt ji^ T «i. Tfi if TJnn-w tftt vt# tt ^ -j^- 
ij! 54^!^ arrowr, snvnr if tut Tff ?^5*7t ttuut- 
10* 4nMfl JTwmi 


818 fWf 4«iTtff art^urfr ttt unfurfr uft- fnnftifMd iTfff ^ anypr anWr Tuwr 

*f'^v ^V^Ip tt uttt sjnf?^ 

8 t8 Tinr aift r w fr tit ff ur tn r ufT ^ if ftp T t ro Tfl qr vjfurfr ♦ 
3r«npnr uuiqr Tt^ ut ut rftr sn^ # uqftq umiuHi t"- 

StrS jprftfr TuuniT, siror spramr tt #ut tto T^qf ftifl-ii Tifurfr 
TU fftftiTiu ^ artfru sptoit # ^ tut aiftfir ¥t umt ■!■ flfr fif 

atft T T T' f i UT Tifurfr % siTTr ^rrr aruunTT if anir ftpur tttut. 

8^8 3rWt aiTJPin, iluHWH ^ ^VtR- 36 0 TW U lhuft^ T ffUT 

^ w Tnni if #qrr 9o fTr w ar^nsnT fr 4^ ftpur tt «4>tt aftr iso 
w apronr hfam r tuft-w urr^ ut tt ftw twt t* 

2* 3RftfT SFTOir TT-tuftruu 8 1 8 % ITT 8T8 3ffT JwS if viftrftffl iniT siVt 
ftr cTftT ftT .T ITfff itTT TT^ pST fttoi^ ^ TTI UT <Hfurf| l^f 7TTT 

ftpqr tt tfwt if tV jfmffiT, ^rrfhr, 4!qT ut u r uftns -^ruTfr ^ pfriVi ff 
aiftFpriY ur vrfuT^ ■siM^ ^ ari^npru 360 ftPT uu arrftifiT Tuvw 

TT^T UfT TIUPIT if ;- 


8^8 ftp aift i T i f f qr unfujfr ^ Tift u p n» i Tf^Puftjpu-TTTaf^fr^TCfrTr 

I^r if, 

8^8 ftp ft^q w TT TT^ a rfg » Tfi qr wfurfr ^ 3rq<PHT ftiqr if, Tirt; ^rjifr 

TT ?rfT^ TUS TU W % T^ TT^ <f TP W TT H T Tt, STh" 

8q8 ftp ftuT apwmn' uuq j uftn ^ Tfr qr unfrrft ^ Tq% Tmr ftaftM ir tuft- 
qq TT^ ftpqr Tf 

3 . 8^8 qq ^ srftrurfr qr ppTfqrfr ftnr^ jRftifq siq^nr Tfajr ftpqr w t ifqr 
^ Tqrnqq tqr t qr TT ftiRT qnf uT wft #UT ftr^ftTi % ftlF 

'Jtp^fl'i qTTTT ^ jJT'iftpfn aTUTqr < TT ^rqr afiqqr affr qqw 

qimqq qr ^ ftr^ftq qq Tnfw ^ ftijq qrfw if anftifq 

q qpuq TTTnr -jiir or afrr qftq TU^i ftir ur# if qff ifiR 
T^qr qqr Tf qV 7q# TT^ft- jfr TTTifr* 

8 q8 arrf p^fV qr unfqriY amftjfq arq^piff qrq u»T^ % ttt qx 

^ simr f ftF 5 qr ftqr sttw siftpfq if qr^ ^qr if rqmqq t 
tfq if qr TT iluiftifH if tutt if ^ qq ftoftr ^ ifq auft^f n qqpnr % 
fqq arqumr p^qq—qrqq qrqr pjfppi • 

qr^j qr 8q8 qqqr 8q8 ^ q^fq arqpiq ^qq qq 

ftoftr if qff ifir qrqiir qq Wr sqftiq ^ ^ ftn^fa r, qqpft- qq jiwwh t 
qiTT ^ if ftnq^ qftrqrq qrrq qr a iftr i. r f l qr unfurfr airif arrftr ^ 
qr# if qqurf rf ttf qr 7 ?^ % qrrq Tif rf- 
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I I- OTW 

|. aiftj«. Tfr TTT ^ i^rnr aVt w^rt % ?»ptt ^ 

if Ifop- 'MtT 3IT t ^ ^ 3E5T 3PI W IT t^T ^ ^• 

2 - 3 lf<T (<. Tfr ^TT ^ if^TTW % 360 ^ jrftW 

ai^ w awmrr afrwrr air itot’ i’ afh" IWr arwr tt 90 

^ w anronr t#!" ajr rvht If M ai^iFir # ’T’ptt % 

ftrr ^ anvifr- 

12 - TWTT <r W ajV^T JtWTi 

j pB fa T « i t a r qtb UT ^ Mt iJr wr 15 ^ ^ Mf ^ntr % ^mr 

3^1% 41-jv*! ^ ^Wii aiT <I<i>(^l ■J'* 

I 3* aPWIT ^TFn 

!• srftf^T aPTO WT TT W aiT SPTWn ^fTR ^ 7TCT 

^ TVTTT 'll ^ ^qM t ^ (SPV h UiVi VT TTT 

ITT- 

2 - Sim smwr nr s pi Wri smir tt tptt sri^mfr m ^nhrrfr TT-fari^rrm 

II M ^ ^ STT^ ifH^T % Tmrr siwir ilm urn ^ twttt 

^W- 

14- sRWfir awwiK 


Mr s i ftf<nf i trr ytf ii rfr wT si tt wh t sr^repnr MtMtt ffTff % srtfr^ ttt M>t 

if ifap- Mr ^ Rwnr t ^nr tit snrfr ^ tt ^ Mrmr irr^ ^ ^ wrwfr w 

w < Tv^ ^sr snr^ *wimT ^ % sfVrrr ^ir^ ^ q»i < q ?*^q-<Tf-r *iiii snif^ 


8^8 srttnpTfr TTT Mmfr # shtwit t4i% sirm % i?rTT mr fnr ^ tt >Jr 
vnc TT Mif tifr irt sflr ^ sirtw ^ tw TnpTT ^fir ji hw f ) Timw ^ 
Tunr ^ fr irV- 

TT^ ftp Trfr ^unr Trfimfr J ir wid T i Tprr>r % Tirntr if ii1‘ hT ^ 

^ IITUW^ if 341 ST^WT l^r suit 9ITfr ^ ^ TWdT ^ M^f 

sn i WH i Wr sirdT tI^ % 3 titf ^ j^r w ^ Mif i#- irt-. 

8w8 smnr ifir si^ Tmfr fWr Mr?r 4 mm Msm siftr«fTfr tttt 

airfr sm# sirr sfrr innl'sfl # tut^- i?r MH if tit si^iitT 4 rtt ^ 

siMi ^ tWt sjVr T^f Mr sft ttutt % snrnir % mr M i » t Mr an 

3WTTT Ir, ! 

TT^ tit 14; thht inttnpTfr, J i1^ q. Tfr tit ^nNrfr vf -nr ttiM ^ 

M ! j T T m; 4« »r im tiM ”? ^w t myr tttMt ^ Mir t 

mm ^ ^ 4R»i1i^fl sil yr T i n f l tit ipNrft ^ aiTv ^itrir aIt srphttit vr ttft, 

q»i t“1 sft^ Tir Sr^l4r ^rr nq* ^3 Itpt a qq*lil 4 i 4 il-iI STT^T 

ydil'sn whrr, 

8n8 Mr silr ran f i m qnfsiid ^ ttt mnr w srmnT vw ttt iI siM ^ MH 
if Tf3[T Mr m mm IT ^rw smwrr, nfr mnr ^r yMmll rTif it ttt IT 
TtwTTr TRm tttJt tT 14^ Mr m snrwHT % MH if t3i mnr w 
simm 2 4 htt ^ srirpp srTii' 3pr TiT 14 pit smm- 
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15- vmnr w 


i 15 ^31^ arfirwfr ^ sng % att ^ q r V-< ^ rA 

ihiT t, 3nff WPT sifiTOTfr a r fa^ rfr m ^ Tf ^ r f r ^ 

# Hrfw ^ if nHlT 3 iWtt STTfllT % ^^^F anWTtT ^ «nn r 

^T?PT Trftr T^ffTT W ^TT^TT STT^t T^T aPTWr ^?Fr # TTlT J i nf 

WrfTT iSr TiYitT, ^T STT^tUT sri^TOTlT 240 iTH' fTO 3 T ' A3^< T H 

■ftnr- 

8 2 5 ^ sriWft iiT ttI Vuh ^h ift- ihn it Aj i om t?Tr t ^ ^t^nr 

7i^«H (1 fljyriMH 120 trr ^ % srttA ttt^ m 

if it3T it ruum^ ^ ^ nrfw ^ ^tut aiWfr arnwr % 
4Ttmr if 3if 3T3vnrr % -at# Trf^r itajr ^ twtt it- TirJr aniw 
TT trfwf WnTT t?r ihTjih Thtr* 

I 6 * 1|IIH)> 


iJR Trnmt % 4TiaRr if th WA q ut if Ntr TtpRr ^ tr 
?nnT-^nw rr qw flirtiufl ^ SarJtws ^^^^n l qc^ l 1:97 2 % ttpt^ 

jjVr Ttii srtfpr Wtt 4 « 4 wr rm ^irfr irj^iff ^ ar^mr Tn^MqTnA ftiFJTT a im it- 


(f^ -0:4 •SW^H) 
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NOTIFICATION 
New Delhi, the 25th April, 1997 

THE NATIONAL HIGHWAYS AUTHORITY OF INDIA (LEAVE) 
REGULATIONS, 1997 

No. NHAR-12011/16/95-Admn. —In exercise of the powers conferred by section 35 read 
with section 9 of the National Highways Authority of India Act, 1988 (68 of 1988), the National 
Highways Authority of India hereby makes the following regulations regulating the leave entitle¬ 
ment of officers and employees of the Authority, namely 


1. Short title and commencement:- (1 ) These regulations may be called the National 
Highways Authority of India (Leave) Regulations. 1997 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Application:- These regulations shall apply to all officers and employees of the 
Authority except- 

(a) persons on deputation to the Authority (unless he has opted for being 
governed by these regulations,) 

(b) persons in casual or daily rated or part-time employment; 

(c) persons paid from contingencies, and 

jd) persons employed on contract 

3. Definitions:- In these regulations, unless the context otherwise requires - 

(a) “Act" means the National Highways Authority of India Act, 1988 (68 of 
1988), 

(b) “Authority” means the National Highways Authority of India constituted 
under section 3 of the Act; 

(c) “Competent Authority” means the Chairman, any Member or any officer or 

employee to whom the powers to grant leave have been delegated under 

section 25 of the Act; 

(d) “Chairman" means the Chairman of the Authority, 

(e) “Officer or employee” means an officer or employee of the Authority 

appointed in accordance with the provisions of Chapter- II of the National 

Highways Authority of India (Recruitment, Seniority and Promotion) 
Regulations, 1996. 

4. Kinds of leave:- Subject to the provisions of these regulations, the following kinds of 
leave may be granted to an officer or employee:- 

(a) Casual leave 

(b) Earned leave 

(c) Sick leave 
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(d) Maternity leave 

(e) Leave not due 

(f) Extraordinary leave. 

5. General conditions as to grant of leave:- (1) Leave cannot be claimed as a matter 
of right. When exigencies of the service so require, the discretion to refuse or revoke 
leave of any description is reserved to the Competent Authority and an officer or employee 
already on leave may be recalled by that authority when it considers necessary in the 
interest of the Authority 

(2) All leave lapse on the date an officer or employee ceases to be the service of the 
Authority. 

(3) An officer or employee shall, before proceeding on leave, intimate to the 
Competent Authority his address while on leave. 

(4) The Competent Authority may require an officer or employee to furnish a 
certificate of fitness where such officer or employee has been granted leave on health 
grounds. 

6. Casualleave:-(1)' An officer or employee shall be eligible for casual leave upto a 
maximum of twelve working days in each year and such leave cannot be suffixed or 
prefixed wifh any other kind of leave 

(2) No casual leave may be availed of , except with the prior permission of the 
Competent Authority. If for any reason, it is not possible for an officer or employee to 
obtain such permission in advance, he shall intimate his absence to such authority within 
twenty-four hours. 

(3) When an officer or employee joins fhe service of fhe Aufhority at any time during a 
year, his entitlement to casual leav e shall be at the rate of one day per month during that 
year. 

7. Earned leave:- (1) Every officer or employee shall be entifled to earned leave at the 
rate of thirty days for every completed year of service and such leave shall be credited to 
the earned leave account of the officer or employee half yearly on first April and first 
September respectively in each year at the rate of fifteen days for every six months of 
service rendered by such officer or employee 

(2) If any officer or employee is appointed on or after the first or January of the first 
day of July, as the case may be, in any year, earned leave shall be credited at the rate of 
two-and-a-half days for each completed calendar month of service put in by him during the 
calendar year 

(3) The earned leave at the credit on an officer or employee shall be carried forward to 
the next half year, subject to the condition that the total period of accumulated earned 
leave shall not exceed two hundred and forty days. 

(4) An officer or employee on earned leave shall draw pay equal fo leave pay. 
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(5) If an officer or employee has taken extraordinary leave in a half year, the credit 
afforded under sub-regulation (1) shall be reduced by one-tenth of the extraordinary leave 
availed of during the previous half year subject to a maximum of fifteen days. 

(6) The maximum amount of earned leave that may be granted to an officer or 
employee at a time shall be one hundred and twenty days, provided that where such officer 
or employee spends any period of such leave outside India, he may be granted earned leave 
upto a maximum period of one hundred and eighty days 

(7) In case an employee dies while in service of the Authority, his family shall be 
eligible for the cash equivalent of the leave salary the employee would have got but for his 
death, had he proceeded on earned leave due and admissible at the time, subject to a 
maximum of two hundred and forty days. 

8. Sick leave:- (1) An officer or employee shall be entitled to twenty days of sick leave 
on half pay on production of medical certificate from a registered medical practitioner on 
completion of twelve months of actual duty .subject to a maximum of 450 days during the 
full period of his service 

(2) The half pay leave may be granted on full pay subject to a maximum of two 
hundred and ten days and the sick leave account .shall be debited with twice the amount of 
leave taken by an officer or employee 

9. Maternity leave:- (1) Every female officer or employee shall be entitled to one 
hundred and twenty days of maternity leave on full pay on each occasion of pregnancy 
subject to a maximum of two hundred and forty days during the entire period of her 
service. 

(2) Maternity leave not exceeding forty-two days may also be granted to a female 
officer or employee in cases of miscarriages including abortion on a certificate the 
attending medical officer 

(3) Maternity leave shall not be debitable to the leave account 

10. Leave not due:- (1) Leave not due may be granted to a permanent officer or 
employee subject to the following conditions, namely.- 

(a) the competent authority is satisfied that there is reasonable prospect of the 
officer or employee returning to duty on the expiry of leave, 

(b) leave not due shall be limited to the quantum of half pay leave that the 
employee is likely to earn after the grant of leave under this regulation shall 
be debited to the half pay leave account of the officer or employee; 

(c) leave not due during the entire .service shall be limited to a maximum of 
three hundred and sixty days out of which not more than ninety days may 
be granted at a time and one hundred and eighty days may be granted 
otherwise than on production of a medical certificate 
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(2) Leave not due may be gralifed for a period not exceeding three hundred and sixty 
days during eitire service of a temporal^ officer or employee who is sutYering from 
tuberculosis, leprosy, cancer or mental illness subject to the fulfillment of condition in 
clauses (a) and (b) of sub-regulation (1) and also subject to the following ftirther 
conditions, namely - 

(i) that the officer or employee; has put in a minimum of one year of service 
with the Authority, 

(ii) that the post from which the otYicCf or employee proceeds on leave is likely 
to last till his retUfll to duty, and 

(iii) that the request for grant of such leave is supported by a medical certificate 

(3) (a) Where an officer or employee who has been granted leave not due resigns from 
service or is at his request permitted to retire voluntarilv without returning to duty, the 
leave not due shall be cancelled, his resignation or retirement taking etfcct from the date 
on which such leave had commenced and the leave salaiy. if any, already paid to him for 
such leave shall bd be recovered 

(b) Where an otYicer or employee who having availed himself of leave not due, returns 
to duty but resigns or retires from service before he has earned such leave, he shall be 
liable to refund the leave salary to the extent the leave has not been earned subsequently, 

Provided that no leave salaiy shall be recovered under clause (a) or clause (b), if 
the retriement is by reason of ill-health incapacitating an officer or employee for 
further service or in the event of his death 

11. Extra-ordinary leave:- (I) An officer of employee may be granted extra¬ 
ordinary' leave without pay and allowances when no other leave is due to him 

(2) Extra-ordinary leave shall not be granted for more than three hundred and sixty 
days during the entire period of service and not more than ninety days at a time and such 
leave shall not count for increment 

12. Combination of different kinds of leave:- Any kind of leave, except casual leave, 
may be gratned in combination with or in continuation of any other kind of leave 

13. Leave Salary:- (1) An otticer or employee on earned leave shall draw the leave 
salary sdmissible to him which shall be equal to the pay drawn by him immediately before 
proceeding on earned leave 

(2) An officer or employee on half pay leave or leave not due is entitled to leave salaiy 
equal to half the amount specified in sub-regulation (I), 

14. Special Disability Leave;- Special disability leave may be granted to an officer or 
employee who is disabled by injury caused in consequence of the due performance of his 
official duty or in consequence of his official position, subject to the following conditions, 
namely :- 
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(a) that the disability manifests itself within three months of the occurrence to 
which it is attributed and the person disabled acted with the due 
promptitude in bringing it to the notice of the competent authority. 

Provided that the competent authority may, if it is satisfied as to the cause 
of the disability permit leave to be granted even in cases where the disability 
manifests itself more than three months after the occurrence of its cause. 

(b) that the period of leave shall be such as is certified by the attending medical 
officer to be necessary, It shall in no case exceed four months and may be 
combined with leave of any other kind. 

Provided that the competent authority may direct the officer or employee to 
appear before a ‘Medical Board' constituted by the Authority for the 
purpose who shall examine the officer or employee and certify the nature of 
the disability; the cause to which the disability can be attributed; and the 
likely period for which the officer or employee is required to remain on 
leave on this account, 

(c) that such leave may be granted more than once if the disability is 
aggravated or recurs in similar circumstances at a later date but a total of 
not more than twenty four months of such leave shall be granted in 
consequence of any one disability. 

15. Encashment of leave:- 

(a) where a Government servant retires on attaining the normal age prescribed 
for retirement under the terms and conditions governing his service, the 
authority competent to grant leave shall siih main issue an order granting 
cash equivalent of leave salary' for earned leave, if any, at the credit of the 
Go\ ernment servant on the date of bi'^ retirement, subject to a maximum of 
240 days. This shall also include dearness allowance. 

(b) where a Government servant resigns or quits service, he may be granted by 
the authority competent to grant leave, cash equivalent in respect of earned 
leave at his credit on the date of cessation of service, subject to a maximum 
of 120 days This shall also include dearness allowance 

16. Residuary matters- Matters with respect of which no specific provisions have been 
made under these regulations, shall be regulated under corresponding provisions of the 
Central Civil Services (Leave) Rules. 1972. as amended from time to time, and the 
instructions issued thereunder by the Central Government, 


NEELAM NATH, Member (F&A) 
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arfti^ppiT 

^ ^3ci, 

Uini44i<«l (‘^Tia MW 3fh‘ »3fIT ) 

U W.TT.TT.W. ^^oi? TI^ <MHhI 3Tf!#m, WC (X'^66 ^ 

^ ’fRT ^ ^ifecT qiTT ^ 11^ i^lPcW^'l' ^ ^ ^ TP^ TPWf MlfV'+<% 

’!nft|'^i<“l % 3^t3 'ti4'^lR<il'^ >415(1 T3[^ ^Pl'4) 'T^TT^ fqPl'HfHa >4)^4 fVl(< M,n<^5KI 

pT^^rf^rfecT Pi>4*4 «1'1MI %, 3T*Tt?I^;- 


X. ^tfiiFa nn3»T ^Rr - 

(O ^ f^rPrq^ ^ ^ tts^ irsmA :qif«r5^ (^ ^ 

ilrw) X'K%'3 %. 

(^) ^ TRiq? if ;WP?R ^ cirtte ^ JTJ^ ^fif. 

(^) ir f^rPppT >jii*j+<w if ^ ir Pr^if^?! ^ arftqirfi^ 

-+4'ciir<ili ^ ?TPi 

■ 5 ^ f^i^PT^f 4f -Ji®! d'4i fe 4<?4 % 3pi3qr ^ 

"WT fllf^PRltf" ^ 37lilfPr J#T*33JT ^FT >31^, ^ ^ ^ J^lfW^Jf 

•gRT W jnRlfTT f^ 3P^ 3l|i<+l(1 ^ %. 

T3. "■qRpro" if srIwTf ^ ^ t? ^ arftRRrft ^ 

% 'PlHpriRsId 4t TnfiM % ^r?]^ ^ SlfiRF^ ^ 

<^ 4141(1 % 33FT T'? ^ ■'R 33lf%RT ^ :- 


0 RW-faW, 
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?) 3^ ^ 3f^ ^ TlPra 

%, 

■rf) ^ 

TT. TV ^r "gT^qiOT" ^ stPuift ^ 

w % w Pfcirw aifM^iO "qi qnhirtt frqr w 

"srjiwirtt -qr aiiiwET 1^ ^sqf^ ^ % Rilqqn3ii ^ 

g[<fe#iq; ^ % f^r^if^ i\. 

"S. "^tl'f" % %cFI, tq^PT q^'ll^ Hem ^R SEq 

qfiqPeiTei ^ ^ ^r q^f^i Htht -qq! 

q. "sRsinSt -wiRittif" ^ 3#imq 3#5RFEt qr qqfqrtt % ^ 

3Rq qipiRq^T qr T^iqi^w %, %qqit 3Tq1Sl <^0 fel % ailqq; q 

"%r" ^ srl^TOFT f^ arlq^iiO qr qq^qift -grq mqq(t m t?^ 5R 
qq^ giwr^q % srfqftqq fqp^ Tqr^ ^ feij; ^ qiqi ■?? % #t "^qii 
qilqqRq -sTn m^ei qr q^qqq -w^^^r qrq ^ q^ 

qt qiqr ’'ft ?iifq« 

q. "WR^Rq” ftr a#wiq f%^ft aftqqrft qr qRftqr^t qn qqr gisqicrq ftr 

3Fq gisq^rq ftf qij; wiFcRq ftr % Iqqqft qqlq -^o tftftt sil^ 
qft ftrnt. 

*W Hiftl ^Piqi Hcftf qft - 


^rt 3ftqqirtt qr qnftqrft % qwT riIm^iI'O % ir^'ftr % ^ qr qr Tqr^ TqRiqRq 

qi %, ^Itlel ^^pT'ti Herir 3^R qrqi Herir qiT ^IRT qR^ qiT pqn^k 'ftTHI. 
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ji&ci ~ 


\. ^ ^ ^ ^^!?nT (^) ^ Ot^) ^ ^ 

■qr (wjp "^" ^ ^i^) ^ (^) 

% uf^ if ftPife if 3 ?mn 3 ; 'htj; -g^ % 

(f^reif m 4 ^ ^ j^it ti) ^ nPi^ % 

!!«ti<K ^l*l(. 






jjj%ftfT ^ ^ ( 133 ; ^ t; %Tt) 




1. 

SRaro/WR 

iflk-ftT3RT 



RRcik ^3TO Pum ^ 73335^' 



3f-ftRiro ^iwf, 



13R#3 3^ f33TO fWT 31 33% 3335^ 



?-f33I3 tlH^, 



3R#T 3^33 f%3ro Prn3 31 33% 3331^ 

'If, 

Ti;«f ■h^i^ch 

VT33T3 eli^, 3RaT3 3333 13333 K33 


3R!T ^ ^ +7J^<d 

31 33% 333iaT 


■HitNfti jisT^/ ^rar 

^ 3TT% 


3^R 



3RIT ^ f%^lir -RtlW "Tf" 



% 'f4'r(id it Tfnfir^ %. 



jnf^mTJT % R*!? (^) ^ ^nNrft ^ #r:^ gw % wr i^o/~ ^o 
jrf?tf^ ^ %RW ir fapTT^i ^siTTRir. 
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3. Tlftr % +1*1 3 ih^ 'uni 

% Rm. ^IHiFT ^ 3iF-d 'JH oiKsn^ +1+1**1 ^li+l 

:jrf^, ftiFit 'It TiFr^ ^r, (0 (qPif^ % 3il«Rf; 


^. 'war - 


51. ^ ^ Ti 711%^ % (^) if M ^ ^ arf^Wirtt -qr 

<t>4'nifl <iR ^ 'TT- 'qr 3i+*ii41 FsiFTFarq qr % ^Ir, dnn qiRrqir % qfl^nr 
( 9 ) ^ TR^ Jifqfe if ^ qr gsqpqq it 95} siifew 

q^t agqfiqfq % feq qc+ir qPr qq qf^ ^ 

^1 ^mR^hRi q^ if qifqqi, \ ^ q**^ ii qq? % % '^Prqj q+ni q^t 

qf^ ^o xfn^fm 


gifaq? ^ 


qj.Tf. 

qqqiq 

jrfqftR ^ qfq 




5 ;. 

qfswsrqq, 

^0 0 /- qc. 


Bq^qiwq^qqr 

w/- 

9. 

qspqq; 3^fR SFR 

q^ qr «m 4+'^ 
qqtqrft 

Yoo/- 

V. 

TRiqqi qq^qqi, 

qrfqqirtt 

3fq qqgtq q% 
qr qil^ia qj^qi^t 

^ q^jir "q" % 
qnfqrtt 

9^0/- 


Tnjlf "q" % 
qntqRt 

V3H/- 


^ % 


[MFT HI—■^3^4] 
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1hr»* - 


X. 3TEii^ / 3Mm % jpitr Tif^ 

^00/- ■^, ^ Tlfin JTRrtt % '9^ T^t*Bn!r tnft. 

^^ o n^H % % ar^s^pft T*iRFtRW ^ ‘^ii?l arl^RFirtt / 't’4''iifl ^ 

3'T"Io|Pi* 1H (?) % •ii'-d'jfl Rtitfl >1=M<. ^ ^(I4=t5 ’H^l ^1*|[. 

?. *iR 4>i5 'ti4'^i(l ^ ■'R 3?R f4i4t (f«;40 ^ 

siranr A'^n jrr RtiHi 'imi % % 3% (ft%) ^ ftin h s'li^ 

^ 4i°((n X/'^ "IFT ^ ftiMl 'Jim.'ii. ^rfij 3iiqiM 'sq^^ejr 

Ttm ^ fit ^ 3^ 3?T (^) ^ ^ ^FTlt ^ »¥fT 

RhHi '^119.91. (cf)^ Hied [<;i< 'JiA qi^ ^Pn^i '4 qiil4l ^ 

'Jin^'It. 

^ w - 


X. ^ ^ aif^lO ^ +4-=ll'0 ^ T? ^ 31TSi4t T>4HKI<>J| ^ TWW 

TTeff 3^ WIHRW 3Tt«J^ ^ ^4^rtt % 313^ iq? ^ JOT ^ 

3i1«m(t -qr qv4^ -qro w jqFn ^pr^t w iw tnrr. 

3il«<q5iR4i ^fr ‘ti4qiR'4i ^ ^Riqi a^R hR.^is'I % jq^JR, ftuqn % 
7q%RT^ ^iT% % !jqi<;K ^i4, 4t% ^ "n^ diRiqii ^ aq^^TR PitiRo RpO, 
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Pi'41 'ins "I 

MKqe*i nr jRfiR 

+!§<») Rr4 


(^m RiRiqTO ^ 
3gfe?T % 3i41t) 


Rittw=*ini eiignH ■nrfflgayfefl fenqr/ 

fesil mR ‘SRI ■RI5II 



im ^ -^idy^fed sfeTO 

RI X/- ?C. 



^®fn ferrm. 

nfl 4fe RddT. 


^ xtliy-HH «lldy'=bfed ^dfe^F 

fejft mR ’SRI RRI 


RRWaE^ 

im M ferini/ ^qi-«i 

RI V /- '^, »fr1 



isfn fe^ET 

fe.4t. 4fe 




'TWI. 



^dy<^t«d eilwRl+ ^d+M 



Tfe 3RT 

feffe M ^ feTET 

RT^fel?I/Rfe5 WT 


TTR^^ 


■RM tR ^/- 


RT ^til4<d 


nfn fe.4t. nil 


+4tII^ 


nr ^ 4fe HRii. 

Y. 

w "^" - 

fcfer M TTIEdfep ^ few 



% '=b4-dl(l 




X WT RlfN^Frtt % ^ ^ig^ET ^ ^ 




% JI%3R ^ 3IRapi JTOR, %3R, 

31-^ ^ fdH, 3T^ Rtik, JIHR, 3lfifMK, fi't’i ^ 

^I^Rfcrld ^ cPH, glcti'i % 1^ T^^i^ft JMtl ^ ^ 

^iiIhqi ^sinii % ■^nxi, Jiri*R)T'’T % ^ ^ 

fen R^iF^i ^ sdiPici 'jii'<'ii. 
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(?) ^ ^ ^ JTi; 31^, ^ ^ 

t «ll 3 i|H -Sm ^ ^ JlriWTJT % if % % ^TT f^i^ff 3TfEWrff 

^ ‘^54’iii( 1 ^ (^) % 3id4fl r^l+i'T'i SIC CSb<lK %, ^ *i'JiI*I 

<jwl ^“il if *rt3ii ^ ^ %. 

■(f. f^ sifN+iO iir '*4Tii(t 'SRT ^ ^ 3T^«ipff ^ ^rr ^ f^9iw 

1 ^ ^ ^ TsiFft^ WT ^ ■n’j; «irwRi+ ^ jifirgf^ ^ 

C'»)<;k ^imi, <sr4 >iRild'i \oo/- '^. ^ arl^iq; ^ 

V9. 4« n RW «i ^ -fvi <wf - 

?. ^ 3lftl+l(l ^ ^nf^lrtt f^ 4*HWRd fCT ■>F1 rHHfdfyd % f^ 

l!«hW ^PTT :- 

(^) ’TT? ^ ^ TRi ^TcT ?lftr ^ ^ ^ 

% f^ iJR ^ \° wfflifid, 

(Tj) aifii^ r O ^ 3?i% Tfrarr? % ^ ^ 

mi ^ % aifinp M % «ll«lfa|4fi fwIT, 

(IT) 3Tf^R?rtt 3|r? 3?T#i iRft^ ^ -Sirr % 5, (^) if ^ Tit rllfR^ % 

3ijtiK tiqiO % ^ 'mi +!§<») "m % f^ 4tR ’RM, 

(ti) 3ri«RRrff siPim -^siR 'ir 3 ^ 1 % -gisqi^ ^ aRraw T*in ^ 

■JW ^RPIT ^ 3ia|f^ % aiflRirff ^ '4>4'dlfl a^R dy4i 

hRsik % wr^sh ^ f^R *Tf^r % If"! 4 *4^\ R? 5 ^ 

R34, 

(^.) ftpHTR 6 if T;if % 3I3RK aiftl+lfl ^ +4’4lfl flMptld 

-WlPHIRfl ^ flir ^ WT ^ ^ ^ ^ RFRT. 




«(i<c 4 it «tiR aiTj ^ % 44*4 if mi^ii +4441 -aiRiftTr^ <34i ^ d“Hi % 

fell; an4t ^ w. ’R??!! 1^ ^siniTtr. 
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c. TiHH % ^ ^ ^ - 

RlfiWiTTiT % flr?t gisqm ■?! ^ goqm if ^ ^ 

3if*WRrtt ■qr ^ ^ •nf fli(^<w ^ qr aqlJHiiKi tiftr 

tiA~^ '®iA ^ JH <sri qSt JlRrjffi % Rm, u«ii<yA ^I'li ;- 

- >6 


T.TT. M 

«>hPm'i<i ♦flHH ^lA”^ "^lA % Ri<<, vqi^rtt 



qftqm qr qi*^ 

\. 3T«W/W=*T / 

^ 0 0 o ft;. TIT. 

qw qi^ ■CRT qR qft4t ^tfit ^ 

q?[nq^q) 


^*M ftRTqr qq; q^^qr '^r qr 



■RiRH % qgqR ^n5F-% qift 



qr ^ 3T^ qRqq. 


1^0 0 0 ft). TIT. 

RRT qi^ ■JIRT qR qWT 'jq 



^<M ftRiqii qqi sin<?i ■^r 



qr qiqrr ^ qiA-T?r 



^ q^ ^ 3Rq qisqq. 


Y 0 0 0 fiF. TIT. 

qiCT qr^ 'sri qR qft% 

3i=R 


qMI 5'm r^y<»)i qqi 



^sqFT qF^ ^ qr ttirh 



% 3^1 cii^^ 'JiA 



qr <i)i^ qRq qRqq. 

Y. Tiumq. Raptw, 

^000 ftj.TH, 

qpq qi^ IRT qf qWR % 

^ arffewrtt, 


aijRR ctA-^^ '>iA qii 

OTgw qr 


3T=q qisqq. 

<h4qi'fl 



^ w "^" 



% «b4«iifl 
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■'R ^ ^4^l0 '^H'il 1^r4t T^?i 4id<. 'RT 

^ X)f 3n^ ^ qn^ft» ^IPRI Jlfil^ 

qiT xt II<b^< ^ ^ 3rf«Rirtt q[ q>4qrtt Rpt ^ JH 

STRIT qr^H 'RT*f TflTTIT-I?! XSIPIT % % xfn^ R^rtt xiT^ 'SRT 

TTPfR <rtl4-'^ '*l4 qSt ft4lR.n qjt 'nm.^lt RpH irt ^ 

3$ 5^^ 'CTI^ ^ 41'^ wRiyfti RWRTq: l4»iRa ^ 31JRR q5t 'Jiw.'fl. 

jlqiPiqw XR ^CT ^ROT - 

^tRT aiflwirtt RT qixfqitt % qJR ^ qW ^o irf Tiq; Jll^WiKui qJt ^ qiT^ 
% qiq jnft^TXJT qit ^rar l^rgw jair ^ (l^iRif rt^ijr % tq i Piw 

qi^ 3Rm fr 4v q|P!itq 3X3T pinnr ^ q5t Tff 4 qnpRT %) qr 
^ arftqirtt qr qnNn^ % afPRft AfitiRqi qr Huft!* sivw-dfli % qiRxir 
qiftq><ui ^ qjT^ % 1^ ^ qqr tr qr trqr aiterft qr qnfqrft 

^qiftqq; ^uimk jRjq ftn?; fiRT 3Rq5t qR ^ qi Riqn 
x?n^-^ q5t qiwfqqr mq, % f^Rrqq if qnrq qR?r % 3rf*»q> q 
^ ^ 3Tq^ qftqR % ^ qm 'TO ^ arftqirtt qr 

q>4qrtt irt srq^ fq4 qr^q qi^ % W^rqq c if Iqlnl^td 

qif qr 'TOir Jirq qR^r qir qiq '^rnr. 

3if*rqn^ qr qnfqrtt w qqrflqfti, aqqft im fipjRq qr q5t qrtlxj ^ 
Tjqi q^ % 4f?R qq-fqfnqq (^) ^ a^n^q ftqrqq jirt q5t qMt. 

^ 3rfiiq,|(| qr qqfqi^t ^ qif«PlRq if qR ^ qiq ^ q^ TTO ^TRI^R ^fqr 
qft % ^ ^tqr % ^ i^t qqqft ^ i^r qt %, "iRit ftqfq if qft qq% 
qftqR wq flw arf^iq^ qr qnfqrtt q5f xfg q5f qrflxj ir ? q^ % 

4fq^ arlqqji^f qr qRfqrft % g^aqwq it xjq qqr qr iqRq if qiqt 
BR% qftqR % qqtq T 1 RT qTq% % qq Prqm qqpT qqj qrar qRir % ^ 
3rfqq>rtt qr qnfqrit % wftqif % qq^r qq qm m anir qr^ xgiS q5t 
qfq# % f^ qw ^fir. 
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^o. JlftWPT m aiWT ^ ^ - 

ftra ^ ^^ afvwrii ^ ^ 

% ^ ail^ranO ^ ^ ^ Tii^ 513 ; % im ft[^ % f^ ^ ^ 

^ »iwr, ^iz?T ;wt ^ <R^iT nra m ^mi 3 ^r ^ nf^wrii ^rsift ^f 
3 T to rft ^ ^ nftiPiaPw ^ ^ irt^ w airara Ti?i ^ 

3q?R*f % % 3*RI aqftqirtt ’^1 ^ JlRpT ’>IM, JlfiPiPT % ?o f^ 

% ^ %;pRi ^ ^ 313^ ^ ^5in^iiT. 

Preryr % ^ ^ % fem H?gr - 


^ 3i1*WTft ^ < b 4*c| i 0 ^ -^rar % lHdRi<i ^ ^f, "life 

if ^ 3PT T*iR ^ ^ T*n ^ aii^wrtt ^ ^ 

PRT5R % %R Tf^ ^ agirftr ^ '^r, -aiH ^i hr ^ hw 

Sl^lftra % ^ IjTETT 3rf*wrtt HI ^mTT5%5^^^H^HraiHaII3%T 

H7?IT JIRI ^ l}«h<iK ^FlI. 

f^Rft 3lf*TOrtt HI -ERT TT % aiTP^TI ^ ^ ^ % ? 

HI THUHK T % RIR^ ^f 13?F Ppi; ^ 3 r1It 

% PRft ^ ^ ^ ftRI ^ ^ ^ pRT?! jaiT HH %HI ^3IHRI. 

U. agfipT ^ 3iqH<n - 


^ arftwrtt HI H5#HT(t TT ^ 31^ HPff hirt ^ 

HR! HRH Hil <io Wftvifl HIR B^hW ^RT. 

9. ^ HI HJjfHltt ^ 3q-r«trHHH (O % aqftPT ftRI 

W % % HU 3Tq^ HPff Hit TRli^H ^ T3H5 HI? ^ TPft 

HiR# HfiR 3n^ JT?3H HiW Hf^ H? 3HH HRT JRFgH HIT^ 
3raH<^ % ^ WT X l faHi Tft 3R^ HI? H?t if ^1 HHi ^ 

^ Hit H>3r# H^^ Hil 3T1^ ^ HHiHI %. 
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<MH 7 ( : 3 TOP 4 TT'JT_ 

^ ^ ^ g^sqi^ ^ 3TF«pft ^ nil?l^T>T % 

iw if ^fS^R^!T W % % 3^ 3Tfwif ^ ^ f^T^FFT ^ if 

ftfrl^ ^ ^ ^ ’iM jrg^ f^ ^ %, 

^Tlrf f%i TWT JUf^l^irtt ^ ®<ld ^ f% ^ >ilj^'ti<.^ % fsfl if 

3Tl^T^iRt '^4'dlfl ^ ■'^TIRt ir ^^IT4 % 3TlRTq^ % % TTW 

>iif4=M'4 ^d srfetiiO ^ <+i4'di'(l sj'<i ■Hiiii R?; "rt^ *<i<-cif4'+i <^4 ^ 

3gRf4 ^ Well %. 

f^ 34 w 4 ^ ^4grft ^ TR 3T^qFft RT ^ ^ 

RI5ir sqirfeRT %. 3q^f4fiRFr (^) #i 37TriRT WT Rc4 % WT RT 

TTW xII^'^kI to 3fl4dii{l ^ '^i4-dl(l ^ 'SRT lqPi[4'>4 ^ RT 

^pTf <lfvi 4 ■RTTT RrdT Wdh ^ TRTdT %. 

5:s. 3?^ifvT®? iini^ - 


44 rr 4 TT ^rfro^f % 34ntcT 3c4ra ^stt %, f4f4?T ip^iatr 

4 w4f ^ tlif ^ fro^f TOT WT-RJTO -qr 47trf4d TOqnr ?[RT TO% 

TO?TiRT ^ fw; TTt^ 3g4# % 3g^ yq^ % aRTfird f^frofird 

4fTO diR, 'RTO? (14d q4 q^irad) 
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NOTIFICATION 

New Delhi, the 25th April, 1997 

THE NATIONAL HIGHWAYS AUTHORITY OF INDIA (TRAVELLING ALLOWANCE 
AND DAILY ALLOWANCE) REGULATIONS, 1997 

No. NHAR-12011/19/95-Admn.--In exercise of the powers conferred by section 35 read 
with section 9 of the National Highways Authority of India Act, 1988 (68 of 1988), the National 
Highways Authority of India makes the following regulations regulating the entitlement of the 
travelling allowance and daily allowance of officers and employees of the Authority 


1. Short title, commencement and application.- 

(1) These regulations may be called the National Highways Authority of India 
(Travelling .Allowance and Daily Allowance) Regulations, 1997 

(2) They shall come into force on the date of their publication in the Official 
Gazette, 

{}) They shall apply to all officers and employees in whole time employment of 
the .Authority 

2 . Definitions.- 

In these regulations, unless the context otherwise requires, 

(a) ' competent authority” means the Chairman or a Member or any other 
officer authorised as such by the Authority in this behalf 

(b) “family” includes the spouse residing with the officer or employee and 

(i) Parents; 

(ii) Grand Parents; 

(iii) dependent sons and daughters (including adopted and step sons and 
■ daughters), 

(iv) brothers and sisters, of the officer or employee, if they are residing 
with and are fully dependent on the officer or employee. 

(c) “headquarters”, in relation to an officer or employee, means the city or 
town in which the officer or employee has been posted for the time being 

(d) “officer or employee" means any person who is in whole time employment 
of the Authority. 
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(e) "pay" means the pay, special pay, clearness pay and any other emoluments 
classified as pay. 

(0 "temporary transfer" means transfer of an officer or employee from the 
headc^uarters to any other place of duty for a period not exceeding ninety 
days 

(g) “tour" means the journey undertaken by an officer or employee at places 
other than his headquarters on official duty and includes the journey 
performed to undergo training or study sponsored by the Authority. 

(h) “transfer" means transfer of an officer or employee from one headquarter to 
another for a period exceeding ninety days 

.1 Fntitlement of travelling allowance and daily allowance:- An officer or 
employee who is on tour or on temporary transfer under the orders of the competent 
authority shall be entitled to claim hotel tariff, daily allowance and travelling allowance 

4 Hotel tariff:- (i) An officer or employee (excluding Group “D" employees) of the 
rank specified in column (2) of the Table-1 below shall be entitled to the reimbursement of 
actual hotel tariff (including taxe.s, if any) equivalent to the tarilf leviable in the hotel 
specified in the corresponding entry in column (.)) of the said Table 

1 ABLE-1 


SI No 
(1) 

Designation 

- h 

Rates payable (single room) per day 
(-0 

1 

Chairman/Members 

5-.Star Hotel, ITDC or equivalent 


General Managers 

4-Star Hotel, ITDC or equivalent 


D\ Geneial Mananeis 

4-Star Hotel, ITDC or equivalent 

4 

Managcis t'i: other equivalent posts 

2-Stai Hotel, ITDC or equivalent 

5 

.Assi.stant Manager/Accounts Officer 
and other equivalent posts, including 
Group ‘C' employees 

Ashok Yatri Niwas or equivalent 


(ii) .A Group D’ employee of the Authority shall, in lieu of hotel tariff be paid Rs 
15(y- per day 

(iii) An officer or employee shall attach the original voucher from the'hotel to his 
travelling allovvance claim in support of the amount claimed but reimbursement of hotel 
tariff shall, in no case, exceed the entitlement specified under sub-regulations (i) 
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5, Daily Allowance:- (i) An officer or employee of the rank specified in column (2) 
of the Table below, when on tour or temporary transfer shall be entitled to a daily 
allowance for the period of his absence from headquarters exceeding twelve hours at the 
rates specified in the corresponding entry in column (3) of the said Table Where the 
absence exceeds six hours but less than 12 hours, daily allowance shall be reduced to 50%, 

TABLE-II 


SI.No 
(1) 

Designation 

(2) 

Rates payable per day 
(3) 

1 

General Managers 

Rs, 500/- 

2 

Dy. General Managers 

Rs 450/- 


Managers & other ec^uivalent posts 

Rs. 4007- 

4 

Assistant'Managef/Accounts Officer 
and other equivalent posts, including 
Group ‘C’.employees 

Rs 350/- 

5 

Group ‘D’ employees 

Rs 75/- 


Note In the case of Chairman/Member, the boarding and lodging charges as per actual 
plus Rs 100/- as incidential charges shall be admissible 

(ii) No daily allowance is admissible under sub-regulation (i) to an olTicer/employee on 
temporary transfer beyond thiny days 

(iii) On day(s) when the officer or employee on tour is provided with free boarding and 
lodging, he will draw only 1/4 DA for that day(s). If he is provided with only free 
boarding, he will draw 1/2 DA for that day(s). The reduction has to be effected from DA 
relatable to rate at an outstation, 

0 Travelling Allowance:- (i) An officer or employee shall be entitled to draw 
travelling allowance when on tour or on temporary transfer, if such transfer is not at the 
request of the officer or employee 
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(ii) I'lie categories of officers and employees and the mode of transport that they shall 
be entitled to shall be determined in accordance with the fable below - 

TABI.E-III 


SI 

No 

Category 

Air 

Mode of Travel 

Rail Road 

Own conveyance 

(subject to the 

approval of 

competent authority) 

1 

General Manager 

Air 

AC 1st 

Actual 

Mileage allowance at 




Class 

Taxi fare/ 

the rate of Rs 4/-per 





AC 

KM for travel by own 





Deluxe 

car 





Bus fare 


2 

Dy General Manager 

Air 

AC 1st 

■Actual 

Mileage allowance at 




Class 

Taxi fare/ 

the rate of Rs 4/- per 





Deluxe 

KM for travel by own 





Bus fare 

car 

3 

Manager & other 


AC llnd 

Actual 

Mileage allowance at 


equivalent posts 


Class 

Deluxe 

the rate of Rs 2/- per 





Bus fare 

KM foi travel bv own 






Scootei'/’.Motor Cvcic/ 






Moped 

4 

Group D' employees 


llnd 

■Actual 





Class 

bus fare 



Air travel with the approval of competent authoritv 

F,\[)lanation for the purpose of this Regulation, the expi'cs.sioii faie' includes 
rcsciAation charges, charges for providing food, bed rolls or aiiv othei laciliiv. lUi -chaiue, 
tariff, if any, included in the ticket, agency charges for booking and aNo includes 
cancellation charges, if the journey is cancelled in the interest of the Authoritv 

(iii) Notwithstanding anything contained in sub-rcgulation (i), the C'hairnian 
may, if he is satisfied that the journey bv air is in the interest of the .Authoritv. permit an 
officer or employee to travel by a higher class than he is entitled to under sub- 
regtilation (ii), 

(iv) During anv halt by an officer or emplovee on tour or tempoiarv iianst'ei. he 
sliall be entitled to reimbursement of actual expenditure incurred on local conxevanee 
subject to a ma.ximum of Rs .sfif)/- pier dav 

7 Travelling .Allowance on transfer:- (i) .An olficer or emplovee who is 
transferred shall be entitled to 

(a) a lumpsum travel grant of one month's pay, and .S()°o of ba.sic pav as 
packing allowance. 
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(b) actual fare for himself and members of his family by the entitled class as on 
tour in the railways, road or air, as the case may be; 

(c) the road mileage for road journey undertaken by him and the members of 
his family other than the journey performed by the entitled mode as per 
table given in para 6(ii), 

(d) travel incidentals in the form of daily allowance for the officer or employee 
and each member of his family for the entire period of journey from 
his residence at the old headquarters and the residence at the new 
headquarters , 

(e) cost of transportation of personal effects and cost of transportation of 
conveyance belonging to the officer or employee in accordance with the 
rates specified in regulation 8 

Explanation - In computing travel incidentals in respect of children below the age 
of twelve years, daily allowance at half rates shall be taken into account 

8 Reimbursement for transportation of personal effects:- (I) An oHicer or 
employee on transfer shall be entitled to the reimbursement of cost of transporiation of 
personal effects when he is transferred from one headquarters to another in the interest of 
the Authority at the rates specified the Table below- 


TABLE-IV 


SI, 

No 

Category 

Entitlement for carriage of personal effects 



Maximum 

Entitlement 

Mode of transportation 

(U 

(2) 

(3) 

(4) 

1 

Chairman/Members/ 
General Manager 

6000 Kgs 

Four-wheeler full wagon by goods 
train or one double container or any 
mode of transporiation as per actuals 

2, 

Dy General Manager 

5000 Kgs 

I'our-wheeler full wagon by goods 
train or one double container or any 
mode of transportation as per actuals 

3 

Manager and equivalent 
posts 

4000 Kgs 

Four-wheeler full wagon bv goods 
train or one double container or any 
mode of transportation as per actuals 

3, 

Assistant Manager, 
Accounts Officer, 
equivalent posts and 
Group D’ employee 

3000 Kgs 

By goods train or any other mode of 
transportation as per actuals. 
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(2) An officer or employee on transfer shall also be entitled to the reimbursement 
of the actual cost of transportation of one motor car or one motor cycle/scooter owned by 
the officer or employee When the conveyance is sent under its own propulsion behvecn 
places connected hy train, the reimbursement will be limited to the prescribed rates of 
transportation by passenger train and in betw’een places not connected by rail, the 
reimbursement will be limited to the prescribed rates. 

9, Travelling Allowance on retirement:- (1) An officer or employee who retires 
from the sei"vices of the Authority after serving it for a minimum period of ten years 
(including sei^ice in any other establishment owned or controlled by the Government) or 
such officer or employee if incapacitated to serv'e the Authority because of his physical or 
mental invalidits’ or such oft'icer or employee, if retrenched without being offered an 
alternative employment shall be eligible to claim travelling allowance for himself and the 
members of his family, actual cost of transportation not exceeding the amount admissible 
under Regulation 7 and an allowance at the rates specified in Regulation 8 for 
transportation of the conveyance owned by the officer or employee 

(2) I he concession under sub-regulation (1) shall be availed of the officer or 
employee within one year from the date of his retirement or retrenchment, as the case may 
be. 


(3) The members of the family of an officer or employee who has completed at 
least three years of continuous service with the Authority and dies while in service, shall be 
eligible for the reimbursement of the cost of travel from the headquarters of the officer or 
employee to his home town or to any other place of residence in India where the family 
wishes to settle down if such travel is undertaken by the members of the family within one 
year from the date of death of the officer or employee, 

10 Travelling Allowance on depiUation on training - An officer or employee 
deputed to undenake a course of training in India shall be entitled to draw travelling 
allowance, hotel charges and daily allowance as on tour at full rates for the first 180 days 
of training and in case the training institute in which the officer or employee has been 
deputed provides free boarding and lodging, the daily allowance admissible to the officer 
or employee shall be reduced after the first thirty days of training to daily allowance at half 
the rates 

11. Travelling allowance for journeys performed during suspension:- An officer 
or employee under suspension shall be entitled to draw travelling allowance and daily 
allowance as on tour at full rates if he is required to perform journey in connection with 
attendance in a departmental enquiry held at a place away from the headquarters or the 
place in which the officer or employee under suspension has been permitted to reside, 

12 Submission of claim:- 411 claims under these regulations shall be preferred by an 
officer or employee within 3 months of the completion of tour and one year in case of 
transfer. And if no such claim is preferred within the .specified period, the claim shall be 
forefeited, 

13. Payment of advance:- (1) An officer or employee shall be entitled to draw eighty 
per cent of the cost of travelling allowance and daily allowance before commencement of 
the journey under these regulations. 
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(2) Where an ofticer or employee has been granted an advance under sub¬ 
regulation (1) he shall submit his claim alongwith all connected papers within one month of 
the completion of journey if he fails to submit such claim, the competent authority may 
order deduction of the amount in one lump sum from his salary of the following month 

14 Reimbursement of conveyance charges:- (1) An officer or employee who is 
required to undertake local journey in the interest of the Authority in the headquarters or 
in the temporary duty station may be granted mileage allowance -at the rates specified in 
Regulation 6. 

Provided that the competent authority may, if he is satisfied that it is necessary in 
the interest of the Authority and to avoid any hardship on the ofticer or employee, may 
permit such ofticer or employee to the reimbursement of the actual expenditure incurred 
on the journey 

(2) The competent authority may, in lieu of grant of conveyance allowance under 
sub regulation (I), grant to an officer or employee whose duty requires extensive travel at 
the headquarters or temporaiY duly station, a lump sum allowance at such rates as may be 
specified by the Authority 

I,*!. Residuary matters:- Matters with respect of which no specific provisions have 
been made under these regulations, shall be regulated under corresponding provisions of 
the rules applicable to the members of the Central Civil Services, as amended from time to 
time, and the instructions issued thereunder by the Central Government 


NEELAM NATI I, Member (F&A) 
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